SAN  FRANCISCO  PUBLIC  LIBRARY 


3   1223   03273   6911 


*/ 


£ 


San  Francisco  Public  Library 
Go-  iter 

K 


REFERENCE  BOOK 

Not  to  be  taken  from  the  Library 


Digitized  by  the  Internet  Archive 

in  2012  with  funding  from 

California  State  Library  Califa/LSTA  Grant 


http://archive.org/details/release19742002huma 


/^frV-Yls-f 


SAN  FRANCISCO 
HUMAN  RIGHTS  COMMISSION 


RELEASES 


1974-2002 


This  volume  includes  press  releases  and  announcements  issued  sporadically  by  the  San 

Francisco  Human  Rights  Commission  from  1974  through  2002.  The  collection  is  not 

complete,  and  there  are  significant  gaps,  such  as  between  1983  and  1993 


3   1223  03273  6911 


^so       •" ^ga    . ... 

Please  Post 


sroP 


DiicRlHsiy/aTioiv/ 


1/SupporOSupervisor  Kopp's  draft  ordinance  to  prohibit  discrimination 
in  rental  housing  against  families  with  children 

DOCUMENTS 

2.(write\he  Board  of  Supervisors  FEB  5      1974 


SAN    FRANCISCO 
PUBLIC  LIBRARY 


at  the  hearing' 


PLANNING,  HOUSING  &  DEVELOPMENT  COMMITTEE 

of  the  Board  of  Supervisors 

(Supervisors  Pelosi,  von  Beroldingen,  Gonzales) 

THURSDAY,  FEBRUARY  21,  197U  at  2  PM 

ROOM  228  -  CITY  HALL 


For  information,  phone  Edith  Witt  at  the  Human  Rights  Commission 

558-li901 


.  ■  .        • 


■-■ 


• 


■■  ■ 


■ 


SToP 
HOUfi 


Please  Post 


DiicRiHiivaTioiv/ 


aG*iN$T 


l\^  Suppory Supervisor  Kopp's  draft  ordinance  to  prohibit  discrimination 
in  rental  housing  against  families  with  children 

DOCUMENTS 

2.^Write^)the  Board  of  Supervisors  pjrg  c      <\qja 


SAN    FRANCISCO 
PUBLIC  LIBRARY 


3. f Attend  and  speaklat  the  hearing? 


PLANNING,  HOUSING  &  DEVELOPMENT  COMMITTEE 

of  the  Board  of  Supervisors 

(Supervisors  Pelosi,  von  Beroldingen,  Gonzales) 

THURSDAY,  FEBRUARY  21,  197U  at  2  PM 

ROOM  228  -  CITY  HALL 


1 


For  information,  phone  Edith  Witt  at  the  Human  Rights  Commission 

S58-fc901 


.•'"' 


..    ■ 


• 


. 


.    ; 


J..J/)1    •-    ■  - 


v- 


■ 


CITY  AND  COUNTY  OF  SAN  FRANCISCO 


^JHUMM  RIGHTS  COMMISSION  OJ^SAN  FRANCISCO 

1095    Market  Street  DOCUMENTS 

Suite  501 

San  Francisco,   California  94103  HEB  5      I974 

Telephone  558-4901 

SAN   FRANCISCO 
PUBLIC  LIBRARY 

WHAT  YOU  CM!  DO  TO  HELP  FAMILIES  WITH  CHILDREN  FIND  DECENT  HOUSING  IN  SF 

Draft  Ordinance  Assigned  to  Planning,   Housing  and  Development  Committee 

The  draft  ordinance  (File  601-73)  to  prohibit  discrimination  against  families 
with  children  in  rental  housing,  introduced  by  Supervisor  Quentin  Kopp,  has 
been  assigned  to  the  Planning,  Housing  and  Development  Committee  of  the  Board 
of  Supervisors. 

Members  are  Supervisors  Pelosi,  von  Beroldingen  and  Gonzales. 

The  City  Attorney's  office  is  now  amending  the  draft  to  include  recommenda- 
tions by  the  Human  Rights  Commission  in  its  endorsement:   an  enforcement 
procedure,  criteria  on  suitability  and  crowding,  equal  standards  for  households 
with  or  without  children. 

The  next  hearing  of  the  Planning,   Housing  and  Development  Committee 
is  Thursday,   February  21,   1974  at  2  p.m.   in  Room  228,   City  Hall 

Support  at  Hearings  for  Draft  Ordinance 

Support  for  Supervisor  Kopp's  draft  ordinance  was  expressed  before  the 
Social  Services  Committee  by  representatives  of: 

1.  Association  for  the  Protection  of  Tenants 

2.  Black  Women  Organized  for  Action 

3.  Child  and  Parent  Action  DOCUMENTS 

4.  Child  Care  Switchboard 

5.  Children's  Council  of  San  Francisco  hEB  5       1974 

6.  Citizens  Committee  on  Community  Development 

7.  Council  for  Civic  Unity  pSblTcubrIS? 

8.  Housing  Committee  of  the  Mission  Coalition 

9.  Human  Rights  Commission 

10.  Inner  Sunset  Action  Committee 

11.  League  of  Women  Voters 

12.  Newcomers  Service 

13.  Parent-Teachers  Association  of  San  Francisco 

14.  San  Francisco  Fair  Housing  Planning  Committee 

15.  Self -Help  for  the  Elderly 

16.  Youth  Law  Project 

Since  then,  the  Department  of  City  Planning  and  the  Golden  Gate  Chapter  of 
NOW  have  endorsed  such  an  ordinance.   Other  organizations  are  discussing  it. 


The  San  Francisco  Real  Estate  Board  representative  asked  that  the 
ordinance  be  restricted  to  buildings  of  three  or  less  units,  which  would 
exclude  most  rental  housing  in  the  City. 

Opposition  to  the  ordinance  was  expressed  by  spokespersons  for  two 
organizations,  the  Apartment  House  Associations  Consolidated  and  the  Apart- 
ment House  Industry  of  San  Francisco. 


WHAT  YOU  CAN  DO 


This  ordinance  will  be  passed  if  at  least  two  Supervisors  on  the  Planning, 
Housing, and  Development  Committee  vote  a  Do  Pass  recommendation  to  the  full 
Board  of  Supervisors;  and  at  least  six  Supervisors  vote  YES. 


1.  Write  your  support  to  the  Board  of  Supervisors,  City  Hall. 

2.  Ask  others  to  write  or  to  sign  petitions. 

3.  Ask  your  organization  to  discuss  the  ordinance  and  act  on  it. 

4.  Discuss  the  ordinance  with  one  or  more  of  the  Supervisors. 

5.  Ask  newspapers,  newsletters,  radio  and  television  stations  to  discuss 
the  issue. 

6.  Mark  your  calendar  with  the  next  hearing  of  the 

Planning,   Housing  and  Development  Committee 

Thursday,   February  21,    1974  at  2  p.m.    -  Room  228,   City  Hall 

7.  Attend  the  hearing. 

8.  Speak  at  the  hearing  for  yourself  or  your  organization. 

9.  Please  let  me  know  what  you  are  doing. 

10.   For  more  information  or  copies  of  background  material,  phone  me 
at  558-4901 


-Edith  Witt 
Housing  Representative 


EW/pa/l/2S/74 


7         49389   SFPL:  ECONO  JRS 
101  SFPL   08/01/03      38 


\ 


^.tfUMAW  RIGHTS  COMMISSION  OF  SAM  FRAWCISCO 
1095  h\aAkzt  S&izvt 
Suite.  50/ 
San  Ftuwci-bco,  CoLc^o.'uu.a  94  J  03 
"■"  Ttlzphom  5SS-4901 

PUBLIC   . 


March  28,    1974 


Statement  on  the  Failure  of  the  Board  of  Supervisors  to  Prohibit 
Housing  Discrimination  Against  Families  With  Children 

The  Human  Rights  Commission  is  shocked  at  the  defeat  by  the  Board  of 
Supervisors  on  March  18th  of  the  ordinance  to  prohibit  discrimination  against 
families  with  children  in  rental  housing  in  San  Francisco. 

We  are  shocked  because  we  have  heard  Supervisors  speak  over  and  over 
again  of  the  overriding  need  to  keep  families  in  San  Francisco. 

We  are  shocked  because  the  Supervisors  have  declared,  in  the  Resolution 
establishing  the  Fair  Housing  Planning  Committee,  that  the  "the  City  and  County 
of  San  Francisco  has  an  obligation  to  develop  methods  for  providing  equal  access 
to  housing  for  all  its  residents  in  all  areas   the  city  and  to  analyze  and 
correct  policies  which  result  in  segregated  residential  patterns". 

We  are  shocked  because  the  Supervisors  require  city  employees,  even  with 
children,  to  live  in  the  City. 

But  when  the  Board  of  Supervisors  was  presented  with  the  opportunity  to 
take  one  specific  step  in  the  direction  of  carrying  out  these  policies,  only 
three  supervisors  voted  Yes.   We  thank  Supervisor  Kopp,  who  introduced  the 
ordinance;  Supervisor  Mendelsohn,  who  co-sponsored  it;  and  Supervisor  Pelosi, 
Chairman  of  the  Planning,  Housing,  and  Development  Committee,  which  recommended 
a  Do  Pass  vote. 

We  commend  the  long  list  of  parents  and  community,  neighborhood,  civic, 
labor,  religious,  and  child-serving  organizations  who  wrote  letters  and  who  testi- 
fied to  the  critical  nature  of  the  problem  at  three  Committee  hearings  since 
last  November. 

The  problem  remains.  The  problem  of  a  decent  place  for  families  with  chil- 
dren to  live  in  San  Francisco  has  not  gone  away  because  eight  Supervisors  voted 
No.  The  Human  Rights  Commission  urges  the  Board  of  Supervisors  to  reconsider  this 
measure. 

We  believe  the  mothers  and  organizations  that  supported  this  ordinance  will 
continue  to  seek  a  solution.  The  Human  Rights  Commission  offers  its  assistance 
in  their  search. 
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November  12,   1974 

This  Press  Release  supersedes  the  Press  Release 
of  November  4th  and  the  subsequent  correction  of 
November  8,   1974 


PRESS  RELEASE 

FOR  IMMEDIATE  RELEASE 

PARENT  INVOLVEMENT  IN  TEACHING  OF  READING 

SOUGHT  THROUGH  COMMUNITY  TASK  FORCE  WORKSHOPS 


For  Further  Information: 
Jack  Casford    or 
Gail  Roberts 


Parent  involvement  as  a  vital  part  of  the  learning  of  reading  by  San 
Francisco  children  is  the  thrust  of  the  Reading  Task  Force  which  will  hold  the 
first  of  a  series  of  parent  information  workshops  beginning  Tuesday,  November 
JtZ,   1974. 

The  Task  Force,  which  grew  out  of  concerns  of  the  Human  Rights  Commission 
(through  its  Youth  and  Education  Committee)  about  the  teaching  of  reading  in 
City  public  schools,   recently  announced  its  workshop  series  as  part  of  its 
hopes  to  develop  a  partnership  between  the  schools  and  the  community,   thus 
building  cooperative  approaches  to  reading  improvement. 

The  first  four-week  series  begins  Tuesday,  November  19th,  and  will  meet 
from  7:00  to  9:00  p.m.   each  successive  Tuesday,  November  26th,  December  3rd, 
and  December  10th  for  two-hour  sessions  at  1607  McAllister  Street,   40  Acres  Studio. 

Mrs.  Dorothy  Weddington,  a  San  Francisco  Unified  School  District  reading 
resource  teacher  working  in  the  Compensatory  Education  Program,  has  designed 
the  workshop  sessions  as     follows: 

November  19th:     Reading  in  the  Home  and  School,  features  a  slide  show  and 
a  display  of  some  of  the  reading  material  now  in  use  in  the  public  schools. 
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November    26th:     Effective  Use  of  Existing  Materials  to  Develop  Language 
and  Reading.     This  session  will  concentrate  on  the  use  by  parents  of  materials 
found  in  the  home:     magazines,   the  telephone,  cookbooks,  and  newspapers. 

December  3rd:     Using  the  Community  and  City  Resources  to  Develop  Language 
Experiences.     This  will  cover  City  and  community  special  events,  with  a  main 
focus  on  use  of  the  Public  Library.     There  will  be  a  book  display. 

December  10th:     Educational  Games.     This  final  session  will  cover  the  philo- 
sophy of  games  and  learning,   and  will  have  a  film  on  the  subject.     Parent-child 
participation  will  be  enlisted  through  the  use  of  commercial  and  home-made 
games. 

Mrs.  Weddington,  who  said  her  workshop  format  is  the  result  of  a  Compensa- 
tory Education  pilot  program  conducted  in  five  public  schools  in  the  summer  of 
1972,  is  particularly  anxious  to  make  '...the  parents  feel  a  part  of  the  whole 
process  of  learning  to  read...'  She  will  seek  not  only  parent  involvement,  but 
feedback  on  how  much  they  feel  the  workshop  sessions  and  teaching  can  and  have 
helped  with  their  children. 

Locations  for  subsequent  workshops  will  be  announced  at  the  Jerusalem  Church 
session  on  November  13th.     A  large  scale-school  community  conference  will  he 
held  in  April,   1975  involving  teachers,  administrators,  and  the  community  dis- 
cussing the  many  issues  affecting  the  teaching  of  reading  including  student 
attitudes,   teacher  preparation,  classroom  management,  and  reading  materials. 

Chairperson  of  the  Reading  Task  Force  is  the  Rev.  A.   C.   Ubalde,  Jr.,  and 
representation  on  it  includes  Black  Women  Organized  for  Action,  SPEAK  (Sunset- 
Parkside  Education  Center) ,   the  California  Teachers  Association,   the  Community 
Streetworkers  Center,   the  Ingleside  Community  Learning  Center,  Self -Help  for 
the  Aging,   the  Parent-Teachers  Association,   the  San  Francisco  Educational  Auxi- 
liary,   the  Economic  Opportunity  Council,  School  District  Zone  Councils,  etc. 
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READING  AS  A  COMMUNITY  PRIORITY 

"PARENTS  AND  CHILDREN  ••  APPROACHES  TO  READING" 

Instructor:  Dorothy  Weddington,  Reading  Coordinator, 
SEUSD  ESEA  Title  I 

Four  Two  Hour  Sessions 

November  19  &  26  -  December  3  &  10 

Location:  kO   Acres 

1607  McAllister  Street 
San  Francisco 


I.  Reading  in  the  Home  and  School  -    November  19 

1.  An  Overview  of  the  Reading  Process 

2.  The  Home 

Reading  Slide  Show 

3.  The  School 

Display  of  Materials 


II.  Effective  use  of  existing  materials  to  Develop  Reading  8c  Language  -  November  26 

1.  Magazines  and  newspapers 

•  2-  Radio  and  television 

3«  Shopping  expeditions 

k.  Telephone 

5»  Calendars 

6.  Cookbook 

7.  Family  Trips 

8.  Post  Office 

9.  Bank 


III.  Using  the  Community  and  City.  Resource. to  Develop  Language  Experiences-December  3 

1.  City 

2»  Community 

3.  Special  Events 

k o  Library 

Book  Display 


IV.  Educational  Games  -  December  10 

1.  Philosophy  - 

Film  -  "Learning  &  Growing" 

2.  Parent/Child  Participation 

Commercial  Games 
Home  Made  Games 

3.  Work  Session 

Construction  of  Home  Games 

DW:gm 
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FOR  IMMEDIATE  RELEASE 


November  26,   1974 


For  Further  Information-. 
Jack  Cos ford      or 
Stanley  Lim 


MINORITIES  BOLD  NEARLY  HALF  OF  CONSTRUCTION 

JOBS  IN  CITY  PROJECTS,  RIGHTS  COMMISSION  REPORT  SHOWS 

Minorities  continue  to  Increase  their  participation  In  Jobs  In  City-funded 
construction  contracts  monitored  by  the  Human  Rights  Commission,  a  report  the 
HRC  has  released  shows. 

The  total  minority  workforce  for  the  month  of  September  was  45.5  percent, 
or  504  persons  out  of  1,136.  This  represents  the  workers  on  27  active  contracts. 
Six  months  earlier,  In  March  of  1974,  the  minority  participation  was  44  percent. 

The  total  ethnic  breakdown  as  compiled  by  the  HRC's  Affirmative  Action 
Officer,  Stanley  Llm,  as  of  last  September  was:  White:  54.4?;  Spanish-Origin: 
19.7?;  Black:  20,8?;  Native  American  Indian:  1.8?;  Chinese:  1.5?;  Japanese:  0.6?; 
Filipino:  0.8?;  Other  NonWhite  minority:  0.4?.  (Other  Non-White  means  Eskimos, 
Samoans,  Polynesians,  and  other  groups  not  easily  identified) 

Though  this  and  previous  HRC  reports,  which  it  makes  under  its  City  Non- 
discrimination Ordinance  powers  to  monitor  City  contracts  for  affirmative  action, 
show  that  Spanish-Origin  Americans,  Blacks,  and  Native  American  Indians  are  well- 
represented  as  group  totals  in  City  contracts.  But  Asians  still  rank  low  compared 
with  their  proportion  of  the  City's  population  (approximately  15  percent  as  of 
July  I,  1973  when  the  most  recent  population  estimate  was  made  by  the  State's 
Department  of  Finance). 


more 
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"An  encouraging  sign,"  said  Lim,  "Is  that  the  Fl II  pi  no-Americans  are 
beginning  to  become  active  in  various  trades,  rising  from  0.5  percent  last 
Spring  to  one  percent  of  the  total. 

In  apprenticeship,  minorities  hold  on  to  their  substantial  showing  as 
they  have  for  the  past  few  years,  when  they  have  accounted  for  more  than  50 
percent  consistently. 

This  September,  1974  report  shows  52.5  percent  minority  and  2.3  percent 
female.  The  number  of  minority  apprentices  on  City  contracts  has  increased 
from  37  in  1971  to  78  currently. 

Three  apprentices  in  September  were  female,  Lim  told  the  HRC  at  a  recent 
regular  meeting  that  great  resistance  from  contractors  is  a  factor  in  the  small 
number  of  women  apprentices,  not  lack  of  applicants. 

"In  the  course  of  our  negotiations  with  contractors,  we've  encountered 
more  obstacles  to  hiring  women  than  for  hiring  minority  men.  The  reason  given  in 
most  cases  Is  that  the  contractors  do  not  believe  women  have  the  physical 
strength  to  do  construction  work." 

The  affirmative  action  standard  In  the  Bayview  Hunters  Point  area  contracts 
Is  the  Memorandum  of  Agreement,  an  Instrument  worked  out  In  February  of  1971  by 
the  community,  the  Building  Trades  Council,  the  Associated  General  Contractors, 
and  the  Human  Rights  Commission.  The  basic  employment  goal  Is  to  require  the 
contractor  to  make  every  effort  to  recruit  50  percent  of  Its  workforce  in  each 
craft  from  the  residents  of  the  Model  Cities  area.  The  Bayview  Hunters  Point 
Manpower  Development  Program  Is  the  designated  resource  to  assist  contractors 
In  meeting  employment  goals  (in  affirmative  action)  only  after  the  contractor 
has  failed  to  recruit  the  required  residents  through  traditional  ways. 

Another  progress  report  will  be  made  by  the  HRC  in  March  of  1975. 
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November  27,  1974 
PRESS  RELEASE 
FOR  IMMEDIATE  RELEASE 
ENGLISH  LANGUAGE  TRAINING  STILL  A  CRITICAL 

NEED  FOR  MORE  THAN  2,000  PUBLIC  SCHOOL  STUDENTS 


For  Further  Information: 
Ga 1 1  Roberts   or 
Jack  Casford 


San  Franc isco  public  schools  still  contain  a  disturbingly  large  number 
(2,853)  of  non  or  limited-English-speaking  children,  who  are  not  receiving 
sorely-needed  language  assistance  even  though  enrol  lees  in  bilingual  classes 
have  more  than  doubled  in  the  past  four  school  years.   In  other  words,  there 
are  children  sitting  in  classrooms  who  understand  virtually  nothing  of  what  is 
being  taught. 

These  facts the  official  figures  are  for  the  1973-1974  school  yeai 

were  brought  out  in  a  recent  detailed  report  prepared  by  the  Youth  and  Education 
Committee  of  the  City's  Human  Rights  Commission. 

The  issue  of  students  blocked  from  an  education  only  by  the  fact  they  do  not 
communicate  in  English  has  been  one  the  HRC  has  grappled  with  for  more  than  seven 
years.  First  surfaced  by  this  body  in  1967,  It  led  to  eventual  establishment  of 
the  San  Francisco  Unified  School  District's  (SFUSD)  Chinese  and  Spanish 
Bilingual  programs.  The  Bilingual  Office  budget  grew  from  $190,000  In  1966-67 
(totally  out  of  the  regular  elementary-secondary  budget)  to  $2,787,379  In 
1973-74. 

The  HRC  has  been  issuing  status  reports  on  bilingual  programs  since  1966, 
publishing  School  District  statistics  on  the  numbers  of  students  being  served, 
those  in  need,  and  budget  a  I  locations. 
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,;There  are  three  different  approaches  currently  In  use  In  the  SFUSD  for 
the  Instruction  of  non  and  limited-English-speaking  pupils,"  says  Youth  and 
Education  Committee  Chairperson  Sister  Mary  Bernadette  Giles,  "though  the  terms 
'Bilingual  Education'  and  'Bilingual  Program'  are  used  for  the  overall  programs. 
What  the  HRC  wants  to  do  is  focus  community  awareness  on  the  need  as  it  exists 
now,  and  to  help  initiate  action  to  meet  it.!' 

The  three  approaches  the  Commissioner  speaks  about  are: 

1.  The  bi 1 1 ngual/bi cultural  approach,  basically  the  use  of  two  languages, 
one  of  which  is  English,  as  media  of  Instruction  for  the  same  pupil  population. 
"A  complete  program  develops  and  maintains  the  students'  self-esteem  and  a 
legitimate  language-culture  environment,"  the  basic  SFUSD  document  for  the  Spanish 
Bilingual  Education  Program  states. 

2.  Enq II sh-As-A- Second -Language  (ESL)  Program,  basically  a  method  for 
developing  listening,  speaking,  reading,  and  writing  skills  in  English  for 
non  and  limited-English  speakers. 

3.  Newcomers  Education  Centers  a  program  for  the  reception  and  education 
of  all  students  new  to  the  public  schools  whose  language  is  other  than  English. 
It  includes  family  reception,  community  orientation  and  referral,  and  student 
education.  (After  twelve  calendar  months  In  this  program,  the  child  Is  trans- 
ferred to  an  ESL  or  a  bi 1 1 ngual/bi cultural ,  or  a  regular  classroom.) 

A  teacher  opinion  survey  on  the  need  for  Engl ish- language  Instruction 
in  the  District  conducted  in  March  of  1974  identified  6,502  pupils,  as  non  or 
limited-English-speaking.  With  the  402  pupils  enrolled  in  the  three  Newscomers 
Centers  included,  this  total  was  6,904. 

The  1974  survey  reflected  significant  changes  from  the  April  1973  survey. 
The  number  of  non  and  limited-English-speaking  students  decreased  sharply,  from 
9,084  In  1974  to  6,904  in  1974.  Reasons  advanced  for  the  decline  Include: 

-more- 


PRESS  RELEASE  Page  3 


teachers  may  not  be  listing  everyone  who  speaks  a  second  language  regardless 
of  English  proficiency;  pupils  once  Identified  as  non  or  limited-English- 
speaking  no  longer  need  instruction;  or  teachers  did  not  Identify  all  those  in 
need. 

That  1974  survey  showed  also  that  there  were  almost  twice  as  many 
Identified  as  non  and  limited-English-speaking  at  the  elementary  level  than 
at  the  secondary,  even  though  the  total  pupil  enrollment  was  approximately 
the  same.  Chinese  (Cantonese  and  Mandarin),  Spanish,  and  Tagalog  (Filipino) 
are  the  three  largest  language  groups  in  order  of  need;  this  order  has 
remained  constant  over  the  past  few  years. 

The  Human  Rights  Commission's  Youth  and  Education  Committee  continues  its 
work  in  this  field,  with  questions  from  educators  and  from  community  still  un- 
resolved-— such  questions  as  bi 1 1 ngua I /bl cultural  versus  multicultural  approaches, 
and  the  possible  effect  of  separate  cultural/linguistics  programs  in  effect 
hampering  or  impeding  Integration  mandates  of  the  District. 
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CITY  AND  COUNTY  OF  SAN  FRANCISCO 

HUMAN  RIGHTS  COMMISSION  OF  SAN  FRANCISCO 
1095  Market  Street 
Suite  501 
San  Francisco,  California  94103 
Telephone  558-4901 

THE  SAN  FRANCISCO  HUMAN  RIGHTS  COMMISSION  INVITES  APPLICATIONS  FOR  THE  POSITION 
OF  DIRECTOR,  (EXECUTIVE  SECRETARY) 

THE  POSITION 


The  Director  exercises  complete  responsibility  for  the  administration  of 
the  Human  Rights  program  within  the  framework  which  established  it  and  performs 
related  duties  as  required. 

Major  responsibilities  are:   coordinating  and  executing  the  policies  and 
program  of  the  Commission,  which  includes  enforcement  of  the  non-discrimination 
ordinance ;  making  continuous  personal  contact  with  responsible  citizens  to  estab- 
lish and  maintain  good  public  relations  and  good  relations  between  various 
groups,  which  frequently  involves  difficult  negotiations  and  interpretations  of 
policy,  presiding  when  required  at  meetings  which  may  involve  discussion  on 
sensitive  points  and  decisions  which  may  be  subject  to  criticism. 

MINIMUM  QUALIFICATIONS 

1.  Completion  of  a  four  year  college  or  university,  with  a  baccalaureate 
degree  and  major  course  work  in  social  sciences. 

2.  Five  year  experience  as  an  intergroup  professional  with  demonstrated 
administrative  and  programmatic  performance. 

3.  Comprehensive  knowledge  of:   the  objectives,  principles  and  practices 
of  intergroup  relations  work  and  the  laws  relating  to  the  field;  the  functions 
of  governmental  agencies  in  intergroup  relations  and  in  the  enforcement  of  non- 
discrimination laws ;  causes  of  intergroup  problems  and  methods  to  alleviate 
them;  and  administrative  methods. 

4.  Familiarity  with  intergroup  relations  in  the  City  and  the  Bay  Area; 
or  other  complex  urban  area. 

5.  Ability  to:   evaluate  the  problems  of  intergroup  relations  and  the 
effect  of  social  problems;  plan,  organize,  supervise  and  promote  programs  of 
community  action;  establish  and  maintain  effective  working  relationships  with 
associates,  subordinates,  supervisors  and  the  public;  prepare  technical  and 
informational  data  for  administrative  use  and  publication,  speak  effectively 
at  professional,  non-professional  and  community  meetings,  and  on  the  radio 
and  television. 

SALARY 

Appointment  may  be  made  within  the  range  of  $23,554-$27,825 . 

FRINGE  BENEFITS 

Fringe  benefits  of  permanent  Civil  Service  employees.   The  Director  holds 
a  Civil  Service  exempt  position  and  is  not  subject  to  Civil  Service  examination. 

APPLICATIONS 

Applications  should  be  sent  to  Chairman,  Personnel  Committee,  Human  Rights 
Commission,  1095  Market  Street,  San  Francisco,  CA  94103. 

Each  application  should  include  a  written  statement  not  to  exceed  1000  words 
setting  forth  personal  qualifications  in  relation  to  the  minimum  job  qualifi- 
cations and  a  resume  which  includes  the  names  of  three  references  (one  of  whom  is 
local)  and  information  relating  to  educational  background,  job  experience,  and 
administrative  experience. 

Telephone  inquiries  and  requests  for  job  classification  information  are 
invited  by  calling  Gail  Roberts  at  (415)  558-4901. 

Applications  must  be  received  by  June  16,  1975. 

SELECTION 

The  Personnel  Committee  of  the  Commission  will  review  applications  and 
screen  the  initial  candidates,  using  criteria  established  by  the  Commission  and 
the  Civil  Service  Commission  of  the  City  of  San  Francisco.   Those  applicants 
judged  best  qualified  by  the  Personnel  Committee  will  be  invited  to  participate 
in  an  oral  interview.   Appointment  is  made  by  the  Chairman  of  the  Commission  with 
the  approval  of  the  majority  of  the  Commissioners. 

It  is  anticipated  that  the  Director  assume  duties  on  or  around  July  1,  1975. 

ME  ARE  AN  EQUAL  OPPORTUNITY  AND  AFFIRMATIVE  ACTION  EMPLOYER 
5/14/75pa 


CITY  AND  COUNTY  OF  SAN  FRANCISCO 
HUMAN  RIGHTS  COMMISSION  OF  SAN  FRANCISCO 

S^S  1095  MARKET  STREET  -^ 

SUITE  501 

SAN  FRANCISCO,  CALIFORNIA  94103 

TELEPHONE  5584901 
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RESOLUTION  ENDORSING  ADVOCATES  FOR  WOMEN  AND  ITS 
REQUEST  FOR  FUNDING  SUBMITTED  TO  THE  SAN  FRANCISCO 

FOUNDATION 


WHEREAS,  Advocates  for  Women,  a  non-profit  economic  development 
organization  for  women,  has  been  in  the  forefront  of  helping  to 
increase  equal  opportunity  for  women  of  all  races;  and 


WHEREAS,  in  August,  1973,  the  HRC  formally  requested  City  con- 
tractors to  utilize  Advocates  for  Women  when  recruiting  women  for 
employment;  and 


WHEREAS,  Advocates  for  Women  has  become  crucial  to  the  work  of 
the  HRC  with  respect  to  affirmative  action  for  women;  and 


WHEREAS,  in  order  to  continue  to  provide  these  essential  services 
to  business,  labor,  government,  and  the  community,  Advocates  for  Women 
is  seeking  funds  from  the  San  Francisco  Foundation; 


NOW,  THEREFORE,  BE  IT  RESOLVED  that  the  Human  Rights  Commission 
of  San  Francisco  Foundation. 


Resolution  #  3-76 
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CITY  AND  COUNTY  OF  SAN  FRANCISCO 
HUMAN  RIGHTS  COMMISSION  OF  SAN  FRANCISCO 

1095  MARKET  STREET 
SUITE  501 
SAN  FRANCISCO,  CALIFORNIA  94103 
TELEPHONE  558-4901 


March  10,  1976 


PRESS  RELEASE 

FOR  IMMEDIATE  RELEASE 

RIGHTS  COMMISSION  CHARGES  PHONE  COMPANY 

WITH  JOBS  DISCRIMINATION  AGAINST  GAYS 


For  further  Information: 

Jack  Casford 

or 
Wayne  Redus 


Charges  dating  back  almost  three  years  that  Pacific  Telephone  dis- 
criminates as  a  matter  of  policy  against  homosexuals  have  been  upheld 
by  the  Human  Rights  Commission  in  an  official  finding  announced  today. 
(March  11) 

Grant  Mickins,  the  HRC's  Director,  revealed  at  the  HRC's  regular 
meeting  that  the  giant  utility  has  been  notified  formally  that  it  has 
been  found  not  only  to  include  sexual  orientation  as  a  factor  in  hiring 
employees,  but  also  in  its  screening  of  applicants  or  in  retaining  there 
on  the  workforce  if  their  sexual  orientation  "becomes  manifest  during 
the  term  of  employment." 

The  HRC's  action  is  within  its  jurisdiction  as  the  City  enforce- 
ment agency  for  the  Nondiscrimination  Ordinance  which  applies  to  all 
City  contractors.  That  Ordinance  was  amended  in  1974  to  include  sexual 
orientation  among  the  categories  of  discrimination  covered. 

The  HRC's  investigation  of  the  complaints  of  Pacific  Telephone's 
alleged  discriminatory  policy  were  at  the  behest  of  The  Pride  Foundation, 
a  gay  advocacy  organisation  in  the  City.  Complianants  had  said  interviews 
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were  terminated  and  in  other  instances  employment  was  terminated  after 
"harassment"  because  of  the  utility  management  policy  on  sexual  orien- 
tation. 

Director  Mickins '  finding  states  that  Pacific  Telephone  is  a 
contractor  to  the  City  through  a  Department  of  Public  Works  agreement 
for  installation  of  pay  telephones.  He  found,  further,  that  neither 
State  nor  Federal  legislation  pre-empts  the  jurisdiction  of  the  Non- 
discrimination Ordinance  "for  those  private  employers  contracting  with 
the  City..." 

Pacific  Telephone  attorneys  and  management  have  met  numerous  times 
with  HRC  staff  to  try  to  resolve  this  long-standing  issue,  and  Mickins  said 
that  as  recently  as  a  few  weeks  ago  the  position  was  still  being  main- 
tained that  they  would  not  alter  their  policy  regarding  the  employment 
of  homosexuals. 

Pacific  Telephone  does  have  a  written,  but  undated,  policy  statement. 
It  states,  in  part:  "We  do  not  give  favorable  consideration  (in  the 
employment  process)  to  anyone  who,  in  our  judgment,  may  create  conflicts 
with  existing  employees  or  the  public  we  serve.  This  includes,  but  is 
not  limited  to,  any  manifest  homosexual." 

The  HRC  has  notified  the  Department  of  Public  Works  of  its  finding, 
and  th;?t  unless  notifed  otherwise,  it  is  to  take  appropriate  action  for 
breach  of  the  agreement  with  PT  &  T. 

Pacific  Telephone  has  21  days  to  respond  to  the  HRC  finding.  It 

can and  the  HRC,  Mickins  said,  anticipates  that  it  will ask 

for  a  show  cause  hearing  or  an  appeal  hearing  before  the  full  Commission. 

■IHHHHHHHHHHHHHHMM 
JC:mf 


a 


U%0  ~'    ™' 

at*. 

FOR  IMMEDIATE  PRESS  RELEASE  |fc 

The  San  Francisco  Bar  Association  has  proposed  the  establishment  of  an 
Office  of  Citizen's  Complaints.  A  series  of  Public  Hearings  are  planned  to 
discuss  the  proposal  with  the  first  one  being  held  at  350  Bryant  (Hall  of 
Justice)  on  June  19,  1976  from  two  to  five  P.M.   Broad  community  participa- 
tion is  being  urged  by  both  the  San  Francisco  Police  Department  and  the 
Police  Incidents  Group. 

The  Office  of  Citizen's  Complaints  (O.C.C.)  would  function  as  an  in- 
dependent fact  finding  unit  dealing  with  citizen's  complaints  against  the 
police.  O.C.C.  would  systematically  receive,  document  and  investigate  alle- 
gations of  police  misconduct  such  as  excessive  force  or  verbal  abuse,  as 
well  as  acts  violative  of  internal  police  department  procedures  -  the  con- 
sumption of  alcohol  while  on  duty. 

Working  under  the  aegis  of  the  Police  Commission,  this  group  would  be 
comprised  of  people  who  have  never  been  Police  Department  Employees.   Under 
the  present  system  such  matters  have  been  referred  to  the  Internal  Affairs 
Bureau  (I.A.B.),  a  componet  staffed  and  runned  by  uniformed  police  personnel. 

This  proposal  (O.C.C.)  provides  for  public  hearings  before  impartial 
Hearing  Officers  on  the  merits  of  the  complaints,  if  so  desired.   Complainants 
presently  do  not  have  this  option.  At  these  hearings  both  sides  will  have  the 
right  to  legal  counsel,  calling  and  cross-examining  witnesses  and  the  right 
to  present  evidence. 

An  additional  feature  of  the  proposal  is  an  appellate  procedure  not 
presently  available  to  complainants. 

The  Police  Incidents  Group  is  hoping  for  wide  and  intensive  press  cov- 
erage of  this  issue  and  of  the  public  hearings  that  will  be  happening  through- 
out the  various  neighborhoods  and  districts  of  the  City  of  San  Francisco. 


HEARINGS  ON  O.C.C.  PROPOSAL 

1.  June  19th  Hall  of  Justice  2-5  p.m.  Police  Commission  Room 

2.  July  1st.  Galileo  High  School  7  -  10  p.m.  1055  Bar  Street 

3.  July  15th  Hoover  Jr.  High  School  7-  10  p.m.  2290  -  14th  Avenue 

4.  July  29th  Le  Conte  Elementary  School  7-10  p.m.  3125  Army  Street 

5.  August  12th  Anza  Elementary  School  7  -  10  p.m.  40  Vega  Street 

6.  August  26th  Portola  Jr.  High  School  7-10  p.m.  350  Gerard  Street 

The  O.C.C.  proposal  is  being  supported  by  a  broad  coalition  of  individuals 
and  community  organizations,  which  want  to  see  our  community  and  city  -  San 
Francisco  -  served  by  on  honest,  professional  and  responsible  police  depart- 
ment. 

Police  Incidents  Group 
2922  Mission  Street 
San  Francisco,  CA  94110 
326-53  ,3/205-8063 
Tito  Torres /Dan  Silva 

6/22/76 


City  and  County  of  San  Francisco 


-r"*» 


Human  Rights  Commission 


May  18,  1978 


FOR  FURTHER  INFORMATION 
GRANT  MICKINS 
JACK  CASFORD 


PRESS  RELEASE 

FOR  IMMEDIATE  RELEASE 

RIGHTS  COMMISSION  URGES  WORKSHARING  AS 

ALTERNATIVE  TO  PROPOSITION  13  LAYOFF  PIANS 

A  "wortesharing"  plan  has  been  proposed  by  the  Human  Rights  Commission 
as  an  alternative  to  massive  layoffs  of  City  employees  should  Proposition  13 
(the  Jarvis-Gann  initiative)  pass. 

"Worksharing"  is  accomplished,  the  Human  Rights  Commission  says,  by 
dividing  the  available  work  or  hours  of  work,  and  placing  restrictions  on 
work  schedules,  subcontracting,  and  new  hires.  The  most  common  worksharing 
practice  is  reduction  in  hours  of  all  employees. 

In  a  strongly-worded  statement,  the  Human  Rights  Commission  has 
formally  urged  the  Mayor,  the  Board  of  Supervisors  and  the  Civil  Service 
Commission  to  begin  immediately  to  review  and  plan  alternatives  to  massive 
layoffs,  which  it  sees  as  potentially  disastrous  to  gains  made  in  the  past 
several,  years  in  the  employment  of  minorities  and  women. 

Citing  the  Mayor's  declared  intention  to  ask  for  a  Declaration  of 
Emergency  should  Proposition  13  be  successful,  the  Human  Rights  Commission 
says  the  emergency  status  would  allow  for  an  ^innovative  and  flexible 
approach  to  City  employment  without  Charter  restrictions." 


(415)  558-4901 


Suite  501,  1095  Market  Street 


San  Francisco  94 1 03 
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May  18,  1978 

Worksharing, the  Human  Rights  Commission  says,  would  greatly  lessen 
the  impact  of  traditional  seniority  layoffs  on  the  "last-hired,  first-fired", 
or  minorities  and  women. 

Grant  S.  Mickins  III,  Director  of  the  Human  Rights  Commission,  said, 
"The  Human  Rights  Commission  is  asking  that  action  be  taken  now,  even  at 
this  late  hour,  because  there  is  growing  alarm  among  City  employees, 
particularly  minorities  and  women,  that  no  plans  have  yet  been  announced 
to  deal  with  this  problem." 

The  Board  of  Supervisor's  Bureau  of  the  Budget  has  conservatively 
estimated  that  more  than  5,000  permanent  City  employees  would  be  laid 
off,  plus  some  1,500  CETA  (federally- funded)  positions  eliminated. 

The  Human  Rights  Commission  points  out  that  using  seniority  solely 
to  determine  or  order  of  layoffs  through  the  Civil  Service  System  is 
inequitable,  purely  discretionary,  and  not  required  in  the  City  Charter. 

In  addition  to  protecting  affirmative  action  gains,  the  Human  Rights 
Commission  proposal  holds,  worksharing  would  help  improve  morale  and 
productivity,  diminish  the  impact  of  layoffs,  and  of  course  enable  City 
departments  to  continue  the  services  the  public  expects. 

Besides  the  proposal,  the  Human  Rights  Commission  also  has  asked  that 
the  Civil  Service  Commission  study  the  effects  that  Proposition  13  would 
have  on  City  employees  who  are  ethnic  minorities  and  women. 

The  Human  Rights  Commission  points  out  to  the  City  officials  that  the 
federal  Office  of  Revenue  Sharing  already  has  notified  the  City  that  it  faces 
loss  of  funding  because  of  noncompliance  with  its  affirmative  action 
requirements,  and  that  further  massive  layoffs  would  exacerbate  this 
situation. 

//  //  //  //  // 

JC/gb 


CITY  AND  COUNTY  OF  SAN  FRANCISCO 

HUMAN  RIGHTS  COMMISSION 
1095  MARKET  STREET,  5TH  FLOOR 
SAN  FRANCISCO,  CALIFORNIA  9^103 
TELEPHONE  558-^901 

THE  HUMAN  RIGHTS  COMMISSION  PROPOSAL  TO 
MINIMIZE  THE  IMPACT  OF  CITY  EMPLOYEE  LAYOFFS 

There  is  a  growing  alarm  among  city  employees  over  the  lack  of  indication 
that  plans  are  being  developed  and  articulated  to  cope  with  the  crisis  of 
City  government  should  the  Jarvis-Gann  Initiative  pass. 

The  Board  of  Supervisors'  Bureau  of  the  Budget  has  estimated  that 
"•••5,555  permanent  authorized  positions  and  approximately  1,500  CETA 
employees  will  be  laid  off". 

It  appears  that  a  massive  layoff  of  City  employees  would  greatly 
diminish  the  gains  made  in  the  employment  of  minorities  and  women.  This 
is  because  minority  and  women  workers  have  been  hired  in  significant  numbers 
only  in  recent  years.  The  exclusive  use  of  the  seniority  concept  to 
determine  the  order  of  layoffs  is  purely  discretionary  and  based  upon 
tradition,  as  the  City  Charter  does  not  require  the  Civil  Service  Commission 
to  use  this  procedure. 

The  Human  Rights  Commission  feels  that  a  large  employee  layoff  can  be 
delayed  or  minimized,  especially  in  view  of  the  Mayor's  intention  to  ask 
for  a  Declaration  of  Fjnergency,  as  per  his  March  21,  1978  memorandum. 
Emergency  status  would  allow  for  an  innovative  and  flexible  approach  to 
City  employment  without  Charter  restrictions.  An  alternative  to  a 
massive  layoff  is  "worksharing" .  This  is  accomplished  by  dividing  the 
available  work  or  hours  of  work,  and  placing  restrictions  on  work  schedules, 
subcontracting,  and  new  hires.  The  most  common  worksharing  practice  is 
reduction  in  hours  of  all  employees.  Other  worksharing  provisions  could 
call  for  the  rotation  of  short,  specific  periods  of  layoffs  among  employees 
rather  than  having  all  employees  working  reduced  schedules  at  the  same  tine. 
Still  other  worksharing  provisions  could  require: 

1.  Restrictions  on  overtime  and  subcontracting. 

2.  Limiting  new  hiring  to  those  who  have  special  needed 
skills,  which  are  not  readily  available,  and  who  have 
been  previously  laid-off  by  the  City. 

3.  Placement  of  lay-off  employees  first  when  filling 
existing  vacancies. 

Worksharing  would  minimize  layoffs  that  under  usual  seniority  rules, 
disproportionately  affect  minorities,  women  and  younger  persons,  and  enable 
City  departments  to  maintain  their  regular  workforce  and  level  of  service. 
In  addition  to  helping  protect  affirmative  action  gains,  worksharing  would 
help  to  improve  employee  morale  and  productivity  among  the  entire  workforce 
Worksharing  could  diminish  the  number  of  job  holders  whose  work  lives  would 
be  disrupted,  and  who  would  become  dependent  on  public  support,  in  addition 
to  decreasing  anti-social  behavior  that  arises  with  unemployment.  It  could 
provide  continuity  of  work  experience  for  the  greater  number,  especially 
for  those  who  would  bear  the  brunt  of  layoffs,  and  could  more  than  offset 
any  temporary  hardship. 
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■  The  Human  Rights  Oommission  urges  the  Mayor,  Board  of  Supervisors 
and  the  Civil  Service  Commission  to  immediately  begin  to  review  and  plan 
alternatives  to  massive  layoffs,  such  as  worksharing»  We  further  request 
that  the  Civil  Service  Commission  conduct  a  study  of  the  effects  that 
Proposition  13  would  have  on  City  employees  who  are  ethnic  minorities 
and  women  (by  race,  by  sex,  by  classification,  by  salary)  using  the 
proposed  Civil  Service  Commission  layoff  Rule  32,  or  last  hired,  first 
lai'd-off. 

In  counsel  with  the  Human  Rights  Commission,  the  results  of  this 
study  should  be  used  in  planning  and  implementing  layoffs  to  try  to  avoid 
an  adverse  impact  on  the  classes  covered  under  Civil  Service  Rule  1.A3.; 
especially  in  view  of  the  Office  of  Revenue  Sharing1 s  recent  findings 
of  non-compliance. 

M/S/C  by  the  Human  Rights  Commission  unanimously  May  11,  1978- 
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WOMEN  GETTING  MORE  CITY  CONSTRUCTION  JOBS 

RIGHTS  COMMISSION  EMPLOYMENT  SURVEY  SHOWS 


More  women  are  working  in  City  public  works  projects  than  ever 
before,  the  Human  Rights  Commission's  most  recent  progress  report  on 
its  affirmative  action  program  shows. 

According  to  Stanley  Lim,  Human  Rights  Commission  Contract  Compliance 
Representative,  "This  increase  in  the  participation  of  women  is  a 
significant  achievement*  the  direct  result  of  Human  Rights  Commission 
goals  and  timetables  for  women  in  City  construction  operating  in  recent 
years." 

Reporting  to  the  Human  Rights  Commission  at  its  regular  meeting 
May  25,  Lim  and  his  colleagues,  Tala  Suafai  and  Linell  Harden,  presented 
detailed  compilations  of  workforces  in  the  30  major  construction  contracts 
they  are  responsible  for  monitoring  under  the  Nondiscrimination  Ordinance 
powers  of  the  agency. 

?The  dual  principles  of  equal  opportunity  and  affirmative  action, 
the  foundation  for  the  creation  of  the  Human  Rights  Commission  back  in 
1964,  are  more  and  more  becoming  a  reality,"  said  Lim,  pointing  out  that 
total  minority  participation  in  the  30  contracts  operations  as  of  this 
February  was  ^5-5%,  or  653  persons  out  of  l,*+72. 

In  this,  the  thirteenth  report  in  the  Human  Rights  Commission's 
construction  series  since  1970,  the  ethnic  breakdown  of  the  total  workforce, 
in  all  trades,  was:  White:  55»5$;  Spanish  Origin:   15. 8#;  Black:   18.8$; 
Nal.ivo  American  Indian:   5-7#;  Chinese:   1„9#;  Japanese:  0.8%;    Filipino: 
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0.j5#;  and  Other  Non-White  Minority:  1.2%. 

During  the  month  of  February,  ikk   apprentices  were  employed  in 
the  Human  Rights  Commission  monitored  construction  projects;  82   were 
minority  males  and  six  were  women  (three  were  minority) ,  all  in  various 
skilled  trades.  This  represents  an  increase  of  kk   minority  and  five 
women  apprentices  since  the  last  reporting,  in  March,  1976. 

A  new  high  of  six  women  (four  of  them  minority  women)  apprentices 
was  reported  during  February  in  City  projects.  Though  this  number 
is  small,  Lim  noted  that  it  is  significant  compared  to  the  years  prior 
to  the  establishment  in  1976  by  the  Human  Rights  Commission  of  goals 
and  timetables  for  these  programs.  He  stressed  that  the  monitored 
projects  are  "substantially  meeting"  the  goals  established  for  minority 
and  women  apprentices.** 

Between  November,  1977  and  February,  1978,  women  were  working  at 
various  City  projects,  bringing  to  a  total  of  22  the  number  of  women 
construction  workers  the  Human  Rights  Commission  assisted  in  the  past 
year.  These  workers  include  carpenter  and  cement  mason  apprentices, 
a  laborer,  and  an  electrician  apprentice. 

The  Human  Rights  Commission  maintains  a  close  working  relationship 
with  four  publicly-funded  community  outreach  programs  to  help  contractors 
in  employing  qualified  minorities  and  women  in  these  City  construction 
projects.  The  programs  are:  the  Apprenticeship  Opportunities  Foundation, 
Women  in  Apprenticeship  Program,  Bayview  Hunters  Point  Affirmative  Action 
rvogrnm,  and  the  San  Francisco  Coalition. 
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Currently,  the  Human  Rights  Commission's  small  compliance  staff 
monitors  36  major  contracts,  valued  at  more  than  $235  million,  with  the 
Wastewater  and  Airport  Expansion  jobs  representing  two-thirds  of  the 
total.   In  addition,  the  Human  Rights  Commission  is  involved  in  two 
other  huge  projects,  North  Point  Pier  and  the  Performing  Arts  Center. 
Before  the  end  of  the  year,  it  will  add  the  Southeast  Water  Pollution 
Control  Plant  and  the  first  Yerba  Buena  Center  excavation  contract  for 
a  joint  total  of  more  than  $200  million. 

"The  Human  Rights  Commission's  mandate,"  said  Mr.  Lim,  "is  to 
translate  the  massive  amounts  of  money  the  City  spends  on  contruction 
into  equal  job  opportunities  for  all,  particularly  for  the  previously 
excluded  classes-- -minorities  and  women.  The  Human  Rights  Commission's 
compliance  mechanism  has  proven  both  equitable  and  efficient,  and  the  current 
unprecedented  number  of  women  on  the  job  in  public  works  in  just  one 
proof  of  it." 

He  stressed,  however,  that  the  Human  Rights  Commission's  effectiveness 
in  enforcement  must  be  accompanied  and  enhanced  by  the  active  cooperation 
of  labor  organizations  and  the  commitment  of  the  contractors. 

George  Newkirk,  the  Public  Utilities  Commission  Employment  Compliance 
Officer,  also  reported  to  the  Human  Rights  Commission  on  May  25  that 
there  continues  to  be  "encouraging  improvements"  in  minority  participation 
in  their  current  21  construction  projects,  especially  in  electrician, 
operating  engineer  and  field  supervisor  crafts. 
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CITY  AND  COUNTY  OF  SAN  FRANCISCO 

<£  MEMORANDUM 

From  the  Office  of  the  1095  Market  Street  -  #501 

HUMAN  RIGHTS  COMMISSION  San  Francisco  94103 

558-4901 

To:     OFFICE  OF  THE  MAYOR  Date:   December  11,  1979 

ALL  BOARDS,  AGENCIES,  AND  COMMISSIONS  «g 

ALL  CITY  DEPARTMENT  HEADS 

From:   Grant  S.  Mickins 

Director,  Human  Rights  Commission 

Re:     ESTABLISHMENT  OF  TWO  FUNCTIONAL  HRC  DIVISIONS,  OFFICE  OF 
CONTRACT  COMPLIANCE  AND  OFFICE  OF  DISPUTE  RESOLUTION 


Effective  November  29,  1979,  the  Human  Rights  Commission  is  carrying 
out  its  mandate  under  the  City  Administrative  Code  (Chapters  12A,  12B,  and 
12C)  through  two  functional  divisions;  the  Office  of  Contract  Compliance 
and  the  Office  of  Dispute  Resolution.  These  two  new  divisions  replace  the 
former  Employment  and  Community  Organization  sections. 

All  professional  staff  work  is  done  under  one  of  the  two  new  divisions, 
which  were  set  up  as  a  natural  consequence  of  the  re-ordering  of  HRC 
priorities  in  1978  to  improve  staff  performance  and  accountability  in  (1) 
complaint  handling,  mediation,  and  conciliation  as  mandated  by  Chapter  12A, 
and  (2)  contract  compliance  for  all  City  and  County  departments  as  mandated 
by  Chapter  12B. 

This  memorandum  is  to  notify  all  City  and  County  governmental  depart- 
ments, boards,  agencies,  and  commissions  with  which  the  HRC  works  in  carrying 
out  its  contract  compliance  obligation  of  these  two  new  functional  divisions. 

HRC  staff  professionals  currently  monitor  City  construction  (this 
includes  the  Wastewater  project  and  the  George  R.  Moscone  Convention  Center 
project),  goods  and  services,  and  other  departmental  contracts  (for  example, 
some  $50  million  in  contracts  let  by  the  San  Francisco  International  Air- 
port) valued  at  more  than  $400  million. 
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City  and  County  of  San  Francisco  documents  dept.  Human  Rights  Commission 

_p  _  .  .qqj  Office  of  Contract  Compliance 


news  release  0ff ice  of  Dispute  Resolution 

SAN   FRANCISCO 
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For  further  information,  please  contact: 
Grant  Mickins  or  Jackie  Winnow  at 
558-4901 


The  Human  Rights  Commission  Issues  Its  Policy  Concerning  Discrimination  by 
Outside  Agencies 


Recently,  questions  have  arisen  over  a  dispute  involving  Glad  Tidings 
Temple  and  the  Redevelopment  Agency  by  some  members  of  the  Gay  Community. 
The  Gay  community  contends  that  Glad  Tidings  Temple  discriminates  on  the 
basis  of  sexual  orientation  and  they  protest  the  Redevelopment  Agency's  con- 
sideration of  the  sale  of  property  to  them. 

The  Human  Rights  Commission  of  San  Francisco  feels  compelled  to  issue 
the  following  statement  regarding  questions  concerning  its  enforcement  juris- 
diction involving  other  agencies  and  groups  under  its  enabling  ordinances, 
Chapters  12A  and  12B  of  the  San  Francisco  Administrative  Code. 

In  every  case  where  the  Board  of  Supervisors  has  legislatively  conferred 
jurisdiction  to  the  Human  Rights  Commission  over  any  governmental  agency  or 
area  of  discrimination,  the  HRC  has  vigorously  and  forcefully  used  the  power 
to  eradicate  discrimination  in  all  of  its  vestiges.  Director  Grant  Mickins 
said,  "In  areas  where  the  Board  has  not  extended  any  authority  for  the  Human 
Rights  Commission  to  act  against  suspected  acts  of  discrimination,  such  as 
agencies  operating  under  legislative  authority  of  the  State  (i.e.  Redevelopment 
Agency  and  Housing  Authority),  we  have  nonetheless  indicated  our  willingness 
to  assist  such  agencies  In  the  elimination  of  discrimination  in  an  advisory 
manner.  Despite  our  lack  of  authority  concerning  the  Redevelopment  Agency  or 
the  Housing  Authority,  we  report  allegations  of  discrimination  to  them  and 

(415)558-4901  Suite  501 ,  1  095  Market  Street  San  Francisco  941 03 
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suggest  that  they  address  them  promptly." 

We  strongly  urge  the  Redevelopment  Agency  to  fully  investigate  the 
charges  of  sexual  orientation  discrimination  before  selling  any  land  to  Glad 
Tidings  Temple  or  to  any  entity  suspected  of  discriminatory  conduct. 

The  HRC  will  continue  in  its  commitment  to  fight  against  all  forms  of 
arbitrary  discriminatory  treatment  and  will  continue  to  seek  the  cooperation 
and  assistance  of  members  of  the  various  minority  and  women's  communities  to 
make  sure  San  Francisco  remains  a  city  for  the  fullest  enjoyment  of  everyone. 
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Human  Rights  Commission 
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For  Further  Information: 

Contact:  Gail  Roberts,  Coordinator 
Grant  S.  Mickins,  Director 


PUBLIC  HEARINGS  ON  MINORITY  BUSINESSES 
TO  BE  HELD  BY  HUliAN  RIGHTS  COMMISSION 


The  extent  of  participation  by  minority  and  women-owned  businesses  in 
City  contracts  will  be  investigated  by  the  City's  iiuman  Rights  Commission  at 
a  series  of  three  public  hearings  it  will  hold  February  24,  March  2,  and 
March  24. 

The  Human  Rights  Commission  is  the  City  agency  empowered  to  implement  the 
City's  Affirmative  Action  requirements  of  all  City  contractors.  Part  of  its 
program  includes  an  active  MBE/WBE  component. 

The  hearings  will  be  held  as  follows:  the  February  24th  hearing  will  be 
begin  at  9  AM  in  Room  30,  Board  of  Education,  170  Fell  Street,  the  March  2nd 
hearing  will  start  at  4  PM  in  the  Lurie  Room  of  the  Main  Library;  and  the  March 
24th  hearing  will  start  at  9  AM  in  Room  1202,  State  Building,  350  McAllister 
Street.  Three  hours  have  been  set  aside  for  each  of  these  meetings. 

The  hearings  are  being  held  following  passage  by  the  board  of  Supervisors 
of  Resolution  952-82  sponsored  by  Supervisors  Willie  B.  Kennedy  and  Doris  Ward 
and  signed  by  the  Mayor  last  December  17th. 


(415)  558-4901 


Suite  501,  1095  Market  Street 


San  Francisco  94103 


HUMAN  RIGHTS  COi  MISSION 
Press  Release 
Page  2 


Recent  U.  S.  Supreme  Court  decisions  hold  that  public  hearings  must  be 
held  to  determine  to  what  extent  a  need  exists  prior  to  the  development  of  an 
HBE/WbE  (Minority  business  Enterprise/Women  business  Enterprise)  participation 
program. 
The  Resolve  Clause  of  Resolution  952-82  reads: 

NOW .THEREFORE,  BE  IT  RESOLVEb  that  the  Board  of  Supervisors  urges 
her  Honor  the  Mayor  to  request  the  Human  Rights  Commission  promptly 
to  investigate  and  hold  public  hearings  with  respect  to  the  extent 
of  minority  business  participation  in  City  and  County  contracts  and 
procurements,  including  but  not  limited  to:  the  Purchasing  of 
materials,  supplies,  equipment,  insurance  and  contractual  services; 
contracts,  franchises,  leases,  concessions  or  other  agreements  in- 
volving the  repair  or  construction  of  public  works  and  improvements, 
and  that  the  Human  Rights  Commission  report  back  to  the  Board  of 
Supervisors  its  findings  and  propose  appropriate  remedial  legislation. 

Gail  Roberts  of  the  HUC  staff  will  be  coordinating  this  undertaking.  She 
may  be  reached  at  the  HRC  offices,  1095  Market,  Suite  501,  or  by  telephone  at 
558-4901. 
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SCHEDULE  A 
MINORITY/ WOMEN/ LOCAL  BUSINESS  ENTERPRISES  APPLICATION  I 


The  Human  Rights  Commission  (HRC)  is  seeking  eligible  businesses  to  participate  in  the 
Minority/Women/Local  Business  Enterprise  Ordinance  190-91;  Ordinance  II,  Chapter 
12D  of  the  San  Francisco  Administrative  Code.  This  Ordinance  was  designed  by  the  San 
Francisco  Board  of  Supervisors  to  develop  and  increase  the  opportunities  of  Minority- 
owned  and  controlled,  and  Woman-owned  and  controlled  businesses  to  compete 
successfully  for  City  bids  and  contracts.  Ownership  is  defined  as  at  least  51%  owned 
and  operated. 

The  Ordinance  allows  a  five  percent  (5%)  bid  or  rating  preference  to  economically 
disadvantaged  Minority-owned  Business  Enterprises  (MBE)  and  to  economically 
disadvantaged  Woman-owned  Business  Enterprises  (WBE).  An  additional  five  percent 
(5%)  is  given  to  economically  disadvantaged  Local  Business  Enterprise  (LBE). 
Economically  Disadvantaged  is  defined  as  a  business  whose  average  gross  annual 
receipts  in  the  three  fiscal  years  immediately  preceding  its  application  for  certification 
does  not  exceed  the  following  limits: 

1)  Public  Works/Construction  —  $14  million; 

2)  Material/Equipment  &  General  Services  Suppliers  —  $2  million; 

3)  Professional  Services  —  $2  million. 

An  LBE  is  a  business  that  is  located  within  the  geographic  boundaries  of  the  City  and 
County  of  San  Francisco  and  doing  business  for  at  least  six  months. 

In  order  to  obtain  the  preference,  all  businesses  must  be  certified  with  the  Human  Rights 
Commission.  To  apply  for  certification,  return  the  enclosed  application  and  necessary 
supporting  documents.  To  avoid  delay  in  the  certification  process,  please  be  sure  that 
the  application  is  completely  and  accurately  filled  out  and  includes  all  of  the  required 
documentation.  Once  this  information  is  submitted  to  our  office,  you  will  be  notified 
on  the  status  of  your  application. 

The  application  and  supporting  documents  should  be  returned  or  mailed  to: 

Human  Rights  Commission 
1170  Market  Street,  5th  Floor 

San  Francisco,  CA   94102 
Attention:   Certification  Unit 

If  you  are  currently  bidding  on  a  City  contract  or  Request  for  Proposal  (RFP),  state  it 
with  the  closing  deadline  on  the  top  right  corner  of  the  application.  Your  business  must 
be  certified  by  the  Human  Rights  Commission  to  obtain  the  preference  status  prior  to 
the  award  of  the  contract  with  the  City  and  County  of  San  Francisco. 


The  Human  Rights  Commission  welcomes   your  interest   and   participation  in  the 
Minority/Women/Local  Business  Enterprise  Program. 

Should  you  need  further  assistance  on  the  certification  process,  please  contact  the 
Certification  Unit  at  (415)  252-2500. 
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Business  is  organized 
for: 

[]   Profit 

[  ]  Non  Profit 


HRC  Use  Only 

[  ]   MBE     [  ]  WBE     [  ]   DBE 

MBE/WBE  Officer:  

Certification  Date 


SCHEDULE  A  -  APPLICATION  FOR  CERTIFICATION 
(MINORITY  AND  WOMEN'S  BUSINESS  AFFIDAVIT) 


1.  Name  of  Firm 

(Has  business  operated  under  another  name?  [  ]  YES  [  ]  NO.  If  YES,  please  explain 
in  Item  25) 

2.  Contact  Person 

3.  Business  Street  Address: 


City: 


State: 


(NOTE:  P.O.  Box  unacceptable) 


Zip: 


4.   Mailing  Address  (if  different) 

City: 


State: 


Zip: 


5.  Telephone  Number:  { )_ 


Fax  Number:  {_ 


1 


6.  Is  business  address  and/or  business  phone  number  also  a  resident  address  or  phone 
number?    [  ]  YES    [  ]  NO.   If  YES,  please  explain  in  Item  25. 

7.  Indicate  the  nature  of  the  firm's  business  with  a  check  mark: 

[  ]  Construction   [  ]  Professional  Service    [  ]  Supplier    [  ]  Other 

Please  describe  exact  services  and/ or  products  offered.    (Trucker  indicate  type  of 
equipment) 


MINORITY/WOMEN/LOCAL  BUSINESS  ENTERPRISES  CHECKLIST 

In  addition  to  the  application,  submit  a  copy  of  all  the  appropriate  documents  based  on  the 
ownership  you  are  claiming.  Check  off  each  item  and  return  the  checklist  with  your  application. 
Questions?   Contact  the  Certification  Unit  at  (415)  252-2500. 


SOLE  PROPRIETORSHIP 

PARTNERSHIP 

Rental  agreement  for  Office  Space/ Home 

Rental  agreement  for  Office  Space/Home 

Rent  receipt  or  canceled  check 
(if  "owned",  include  property  tax  or  deed 
statement  showing  ownership) 

Rent  receipt  or  canceled  check 

(if  "owned",  include  property  tax  or  deed 

statement  showing  ownership) 

Blank  business  invoice  and  letterhead 

Blank  business  invoice  and  letterhead 

Business  license  issued  by  CITY  Tax  Collector's  Office 

Business  license  issued  by  CITY  Tax  Collector's  Office 

Telephone  bill  showing  business  name,  address,  and 
phone  number 

Telephone  bill  showing  business  name,  address,  and 
phone  number 

Resume  of  owners  and  key  management 

Resume  of  owners  and  key  management 

DMV  license  or  photo  I.D.  or  birth  certificate  of 
owner  (if  claiming  minority  status) 

DMV  license  or  photo  I.D.  or  birth  certificate  of  owner 
(if  claiming  minority  status) 

COMPLETE  Federal  Income  Tax  (1040)  with  Schedule 
C  and  SE  for  past  three  years 

Partnership  agreement(s)  stating  capital  contributions, 
buy-out  rights,  profit-sharing,  and  loss 

Business  card  for  owner 

Federal  Income  Tax  (1065)  for  past  three  years 
including  Schedule  K-l 

COMPLETE  Federal  Income  Tax  (1040)  for  past  two 
years  including  Schedule  E  of  each  partner 

Business  card  for  each  partner 

CORPORATION 

Organizational  chart/line  of  authority  &  specific  job 
responsibilities 

Telephone  bill  showing  business  name,  address,  and 
phone  number 

Articles  of  incorporation 

Business  license  issued  by  CITY  Tax  Collector's 
Office 

By-laws 

DMV  license  or  photo  I.D.  or  birth  certificate  of 
owner(s)  (if  claiming  minority  status) 

Minutes  of  1st  meeting  of  shareholders/board  of 
directors 

Resume  of  owner(s)  and  key  management 

Rental  agreement  for  office  space 

COMPLETE  Federal  Income  Tax  Return  1120(s)  with 
Schedule  E,  4562,  1099  and  VV-2  statement  of  owners 
for  three  years 

Rent  receipt  (if  "Owned",  include  property  tax  or  deed 
statement  showing  ownership) 

Stock  certificates,  not  SPECIMEN 

Blank  business  invoice  and  letterhead 

Stock  transfer  ledger 

Business  card  for  each  owner 

Proof  of  stock  purchase  (e.g.  loan  or  promissory 
agreement,  canceled  checks,  etc.) 

[SCHA]FORM,PC 
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8.  Is  firm  authorized  to  do  business  in  the  State  of  California?    [  ]  YES     [  ]  NO 


A.  Attach  copies  of  the  firm's  local,  county  and  state  active  business  license(s)  and 
permit(s),  e.g.,  contractors,  Public  Utility  Commission,  architect  or  engineers's 
registration,  sales,  etc. 

B.  For  each  license/permit  attached,  indicate: 


NAME  OF  LICENSEE 

NAME  OF  QUALIFYING  INDIVIDUAL 

EXPIRATION  DATE 

9.   Ownership  Information:  Women  ownership 


_%   Minority  ownership 


A.   Type  of  ownership:  Sole  Proprietor  [  ]      Partnership      [  ] 

Corporation       [  ]      Joint  Venture  [  ] 
Other  Business  Entity  [  ]  Describe: 


% 


B.    List  owners  who  have  a  5%  or  more  interest:  (continue  in  Item  25) 


NAME 

ETHNICITY 

GENDER 

(M/F) 

DATE 

OF 

OWNERSHIP 

PARTNERSHIP 
VOTE  % 

NUMBER 
SHARES 
FOR 
CORP. 

U.S. 
CITIZEN 
(YES/NO) 

10.  Firms  with  less  than  100%  minority/women  ownership,  list  the  contributions  of 
money,  equipment,  real  estate,  or  expertise  of  each  of  the  owners.  (Continue  in  Item 
25) 
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11.  Date  this  firm  was  established: 


12.  Board  of  Directors  (continue  in  Item  25) 


NAME 

TITLE 

RACE/ 
ETHNICITY 

GENDER 
M/F 

DATE 
ELECTED 

EXPIRATION 
OF  TERM 

13.  If  the  Board  of  Director  has  changed  within  the  last  three  years,  list  the  name  of  the 
former  board  members,  (their  ethnicity,  gender,  and  date  of  resignation)  in  Item  25. 

14.  Management  The  following  duties  are  actually  performed  by  the  persons  named 
below  (check  with  *  all  authorized  check  signers) 

Preparation  and  presentation  of  proposals,  estimates,  and  bids: 

who  reports  to 


Name 


Name 


Hiring  and  firing  of  management  personnel: 

who  reports  to 


Name 


Name 


Purchasing  of  major  equipment,  materials  and  supplies: 
who  reports  to 


Name 


Name 


Financial  control: 


Name 


who  reports  to 


Name 
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Negotiations  and  approval  of  contracts: 
who  reports  to 


Name 


Name 


Administration  of  company  contracts: 
who  reports  to 


Name 


Name 


Supervision  of  field  operations: 


Name 


who  reports  to 


Name 


Marketing  and  sales  activities: 


Name 


who  reports  to 


Name 


Warehouse/Inventory  control: 


Name 


who  reports  to 


Name 


15.  For  each  person  listed  above,  attach  a  brief  summary  of  the  person's  experience,  and 
number  of  years  with  the  firm,  indicating  the  person's  qualifications  for  the 
responsibilities  given  him  or  her. 

16.  Identify  any  owner  or  management  official  of  the  named  firm  who  is  or  has  been  an 
employee  of  another  firm  that  has  an  ownership  interest  in  or  a  present  business 
relationship  with  the  named  firm.  Present  business  relationships  include  shared 
space,  equipment,  financing  or  employees,  as  well  as  both  firms  having  the  same 
owners.   Describe  in  Item  25. 


17.  Federal  Identification  Number: 
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18.  Indicate  the  firm's  gross  receipts  and  number  of  employees  for  the  last  three  (3)  tax 
years: 


Year  Ending 
Year  Ending 
Year  Ending 


Amount  $_ 


Amount  $_ 


Amount  $_ 


Employees . 

Employees 

Employees 


19.  Name  of  Surety/ Insurance  Company: 
Name  of  Agency:  


Telephone  Number: 


Source  of  letters  of  credit,  if  any 
Bonding  Agent:  


Name 


Contact  Person: 


Phone  # 


Bonding  Limit 


20.  Are   you   a   [   ]   supplier,   [   ]   broker,    [   ]   manufacturer,   or   [   ]   manufacturer's 
representative? 

21.  SUPPLIERS,  BROKERS,  AND  MANUFACTURERS  ONLY: 

Workforce  information  for  the  past  calendar  year: 

A.  Lowest  number  of  employees 

B.  Highest  number  of  employees 

C.  Number  of  employees  whose  job  lasted  the  entire  year 

D.  Are  any  of  the  employees  on  another  firm's  payroll:  [  ]  YES      [  ]  NO 
If  YES,  please  identify  firm(s): 


INVENTORY  INFORMATION: 


E.    Location  of  current  inventories: 


F.    Dollar  value  of  inventory: 
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22.  Is    your   firm    registered    as    a    small    business    by    the    Federal    Small    Business 
Administration  under  8(A)?    [  ]  YES     [  ]  NO.   If  YES,  please  attach  documentation. 

23.  CERTIFICATION  INFORMATION: 

Has  this  firm  been  certified  as  a  DBE,  MBE  or  WBE  by  another  government  agency? 
[  ]  YES        [  ]  NO 


If  YES,  indicate  government  agency(s): 
Date(s)  of  Certification:  


24.  Indicate  if  the  firm  or  other  firms  with  any  of  the  same  officers  has  previously 
received  or  has  been  denied  certification  or  participation  as  an  MBE,  WBE  or  DBE 
and  describe  the  circumstances.  Indicate  the  name  and  phone  number  of  the 
certifying  authority  and  the  date  of  such  certification  or  denial. 


25.  Please  use  the  space  provided  below  to  explain  any  of  the  above  items.  You  may 
attach  additional  sheets  if  necessary.  (Be  sure  to  list  appropriate  number  for  each 
item). 
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SCHEDULE  A  AFFIDAVIT 


AFFIDAVIT 

"The  undersigned  swears  under  penalty  of  perjury  that  the  foregoing  statements  are  true  and  correct  and 

include  all  material  information  necessary  to  identify  and  explain  the  operations  of 

(name  of  firm)  as  ivell  as  the  ownership  thereof.  Further,  the 

undersigned  agrees  to  provide  through  the  prime  contractor  or,  if  no  prime,  directly  to  the  grantee  current, 
complete  and  accurate  information  regarding  actual  work  performed  on  projects;  the  payment  therefore;  and 
proposed  changes,  if  any,  of  the  foregoing  arrangements.  The  undersign  agrees  to  permit  the  audit  and 
examination  of  books,  records,  and  files  of  the  named  firm.  Any  material  misrepresentation  will  be  grounds 
for  terminating  any  contract  which  may  be  aivarded  and  for  initiating  action  under  federal,  state,  or  local 
laws  concerning  false  statements." 

NOTE: 


A.  If  additional  information  is  required  to  determine  certification,  the  conditions  outlined  herewith  in  the 
affidavit  are  applicable. 

B.  Section  94.4  of  the  State  of  California  Streets  and  Highways  Code  states  that  a  DBE/MBE/WBE  is 
subject  to  a  civil  penalty  of  not  more  than  five  thousand  dollars  ($5,000)  if  said  firm  willfully  and 
knowingly  makes  a  false  statement  zoith  the  intent  to  defraud  this  certification. 

C.  During  the  term  of  this  certification,  if  there  are  any  significant  changes  in  the  information  provided 
above  that  would  alter  your  status  as  a  DBE/MBE/WBE,  inform  the  certifying  agency  immediately. 


Name  of  Firm 


Name 


Date 


Signature 


Title 


Return  to: 

Human  Rights  Commission 
1170  Market  Street,  5th  Floor 
San  Francisco,  CA   94102 
Attention:   Certification  Unit 
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City  and  County  of  San  Francisco 


Human  Rights  Commission 

Office  of  Minority/Women  Business  Enterprise 
Office  of  Contract  Compliance 
Office  of  Dispute  Resolution 
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CONTACT:   JACQUIE  HALE  252-2506 


FOR  IMMEDIATE  RELEASE  December  17.  1993 


CITY  MINORITY  &  WOMEN  OWNED  BUSINESS  PANEL  SEEKS  NEW  MEMBERS 

The  Human  Rights  Commission  of  the  City  and  County  of  San  Francisco  is  seeking 
new  members  for  its  MINORITY/WOMEN/LOCALLY-OWNED  BUSINESS  ENTERPRISE 
COMMUNITY  ADVISORY  COMMITTEE. 

The  Committee,  composed  of  1 1  members,  provides  advice  and  recommendations 
to  the  HRC  related  to  improvement  and  implementation  of  the  City's  MBEAA/BE/LBE 
Program,  which  aims  to  achieve  parity  for  women  and  minority  owned  businesses  in  the 
City  and  County  of  San  Francisco's  contracts  and  procurement  practices. 

Members  serve  a  term  of  one  year  as  volunteers,  without  reimbursement.  They 
are  required  to  attend  one  meeting  a  month,  on  the  third  Thursday  of  each  month  at 
5:30  p.m.  at  the  HRC  offices.  Members  may  attend  community  or  other  related  meetings, 
as  well  as  reviewing  meeting  and  program  materials.  (All  Committee  meetings  are  held 
in  wheelchair-accessible  space;  sign  language  interpreters  are  provided  at  meetings  upon 
request.) 

(MORE) 
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Members  with  a  background  related  to  minority  and/or  woman  owned  businesses 
in  San  Francisco  are  preferred,  particularly  members  who  own  such  businesses  or  who 
have  experience  in  advocating  for  such  businesses. 

Members  are  appointed  by  the  Chair  of  the  Human  Rights  Commission,  based  on 
recommendations  provided  by  the  Committee's  Chair  and  Vice  Chair  and  the  HRC  staff. 
The  HRC  works  to  maintain  diversity  and  implement  affirmative  action  in  all  of  its  standing 
committees. 

Deadline  for  receipt  of  applications  is  January  14,  1994,  at  5:00  p.m.  Applications 
should  consist  of  a  resume  and  a  cover  letter  offering  any  additional  relevant  information 
or  statement  of  interest.  Applications  should  be  sent  to:  Commissioner  Katheryn  M. 
Fong,  Chair,  MBE/WBE/LBE  Community  Advisory  Committee,  Human  Rights 
Commission,  City  and  County  of  San  Francisco,  25  Van  Ness  Avenue,  8th  Floor,  San 
Francisco,  CA  94102-6033. 

For  more  information  on  the  Committee's  work,  please  contact  the  Committee 
statiperson,  Jacquie  Hale,  at  (415)  252-2506  [for  hearing  impaired,  TDD:  (415)  252-2550]. 


#### 


City  and  County  of  San  Francisco 


//i 


Human  Rights  Commission 

Office  of  Minority/Women  Business  Enterprise 
Office  of  Contract  Compliance 
Office  of  Dispute  Resolution 

Edwin  M.  Lee 
Director 

NEWS   RELEASE 


FOR  IMMEDIATE  RELEASE 

Contact:   Larry  Brinkin  or  Cynthia  Goldstein 
(415)  252-2500 
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LESBIAN/GAY/BISEXUAL  ADVISORY  COMMITTEE  SEEKS  NEW  MEMBERS 

The  Lesbian/Gay/Bisexual  Advisory  Committee  of  the  San 
Francisco  Human  Rights  Commission  (HRC)  is  seeking  new  members  to 
serve  on  one  of  HRC ' s  most  active  committees. 

One  of  five  standing  committees,  the  Lesbian/Gay /Bisexual 
Advisory  Committee  (LGBAC)  identifies  and  addresses  the  issues  and 
concerns  of  the  lesbian,  gay,  bisexual,  and  transgendered 
communities  of  San  Francisco,  advises  the  Commission  on  these 
issues,  and  combat  sexual  orientation-based  and  HIV-based 
discrimination . 

The  Committee's  chair,  Commissioner  Jeanette  Lazam,  is  an 
activist  who  works  in  the  Lesbian,  Gay,  Bisexual,  Transgender,  and 
Filipino  communities.  Commissioner  Lazam  noted,  "As  we  search  for 
new  members,  we  are  always  mindful  of  our  commitment  to  ensuring  a 
diverse  and  active  membership." 

The  Committee  is  looking  for  members  who  are  community 
activists  knowledgeable  and  skilled  in  the  areas  of  AIDS/HIV,  anti- 
violence,  disability,  education,  health,  youth,  diversity,  civil 
rights  and  women's  issues.  It  aims  to  achieve  diverse  racial  and 
ethnic  representation  in  its  composition. 

(MORE) 
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In  the  last  year  the  LGBAC  focused  on  issues  of  racism  in  the 
lesbian,  gay,  bisexual,  and  transgender  communities,  and  a  variety 
of  other  community  issues.  Addressing  racism,  the  Committee 
convened  a  town  meeting  with  representatives  from  agencies  serving 
the  gay/lesbian/bisexual/transgendered  communities  of  color.  This 
work  will  continue  into  the  next  year.  The  Advisory  committee  is 
exploring  the  issue  of  discrimination  against  transgendered  people. 
This  work  is  intended  to  result  in  a  public  hearing  on  the  issue 
and  a  call  for  protective  legislation  by  the  Board  of  Supervisors. 

Current  members  include  Mark  Baldwin,  Vince  Crisostomo,  Carol 
Delgado,  Liz  Dunn,  Lani  Kaahumanu,  Randy  Miller,  Adele  Morrison, 
Muriel  Parenteau,  Jean-Paul  Samaha,  Tara  Shannon,  Wally  Sherwood, 
Gloria  Soliz,  M.J.  Talbot,  Juan  Tarn,  Rachel  Timoner,  Simeon  White, 
and  Kiki  Whitlock.  The  Committee  is  staffed  by  HRC  employees  Larry 
Brinkin  and  Cynthia  Goldstein. 

Applicants  must  be  able  to  make  a  firm  commitment  to  attend 
LGBAC  meetings  on  the  third  Tuesday  of  every  month  at  5:30  p.m., 
must  be  a  resident  of  San  Francisco,  and  must  be  willing  to  work  on 
special  projects.   People  of  color,  people  with  disabilities  and 
people  with  HIV  are  particularly  encouraged  to  apply. 

Interested  persons  must  send  a  letter  and/or  resume  detailing 
their  community  involvement  and  areas  of  expertise  by  February  18, 
1994  to: 

Lesbian/Gay/Bisexual  Advisory  Committee 

San  Francisco  Human  Rights  Commission 

25  Van  Ness  Ave.,  Ste.  800 

San  Francisco,  CA   94102-6033. 

#### 


City  and  County 


of  San 


Francisco 


Human  Rights  Commission 

Office  of  Minority/Women  Business  Enterprise 

Office  of  Contract  Compliance 

___—=  Office  of  Dispute  Resolution 

p0ri  imCHTq  DEPT, 

FEB   1  4  1994  Edwin  M.  Lee 


Director 
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TO: 

FROM: 

DATE: 
RE: 


Members  of  the  MBE/WBE/LBE  Advisory  Committee 
Representatives  of  Various  Minority /Women  Contractors 
Associations 

Bayard  P.  Fongy^ 

Contract  Compliance  Officer 


February~T;  T9U 


r> 


Utilization  of  MBE/WBE/LBE  Suppliers  to  fulfill  MBE/WBE 
Subcontracting  goals  in  Construction  contracts  and 
Related  Program  Changes 


Issues  Facing  the  Present  Program. 


I.  The  HRC  Affirmative  Action  Program  for  Construction 
incoorporates  goals  for  the  utilization  of  certified  MBE/WBE 
subcontractors.  These  goals  can  be  met  using  MBE/WBE 
subcontractors,  truckers,  and  suppliers.  The  goals  are  intended  to 
provide  opportunities  for  MBE/WBE  subcontractors. 

Many  contractors  are  choosing  to  focus  on  using  suppliers, 
instead  of  concentrating  on  working  in  good  faith  to  solicit 
MBE/WBE  subcontractors.  Within  the  range  of  suppliers,  some 
operate  a  full  service  company,  and  others  operate  a  desk  and 
telephone  service  (act  as  a  broker) . 

Prior  to  suspending  our  subcontracting  goals  in  1991,  HRC's 
AAP  for  Construction  addressed  this  problem.  It  incoorporated 
definitions  that  distinguished  between  "Suppliers"  and  "Brokers" 

A  qualified  "Supplier"  -  maintains  stock,  has  a  warehouse, 
takes  possession,  makes  delivery. 

A  "Broker"  -  has  an  office,  does  not  maintain  inventory,  does 
not  have  a  warehouse,  does  not  take  possession  of  the  goods, 
and  does  not  take  responsibility  for  its  delivery. 

These  definitions  need  to  be  reincorporated  in  the  MBE/WBE/LBE 
Ordinance . 
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Suppliers /Brokers 


Under  our  1991  Construction  Program: 

■Suppliers"  and  "Manufacturers"  were  given  credit  for  100%  of 
the  dollar  value  of  the  purchase  toward  the  goal. 

"Brokers"  were  given  credit  for  5%  of  the  dollar  value  of  the 
purchase  toward  meeting  the  goal. 


For  Caltrans  funded  projects: 


suppliers  were  given  20%  credit 
toward  the  goals 

brokers  were  given  5%  credit 
toward  the  goals 


Presently,  Caltrans  funded  projects: 


'suppliers"  are  given  60% 
credit  towards  the  goals 

'brokers"   are   given   5% 
credit  towards  the  goals 


Compliance   Staff  would  like  to   recommend  adopting  the  same 
application  as  defined  under  current  Caltrans  guidelines. 

Presently,  our  definitions  do  not  clearly  differentiate  "suppliers" 
and  "brokers".  During  some  recent  pre-award  bid  reviews, 
compliance  staff  has  discovered  many  contractors  are  listing 
"broker"  type  firms  to  fulfill  the  subcontracting  goals.  This  is 
a  "loop-hole"  that  we  need  to  close  up.  We  have  received 
complaints  for  MBE/WBE  suppliers,  subcontractors,  and  compliance 
staff.  It  works  against  our  MBE/WBE  subcontractors,  and  "stocking 
suppliers".  Adopting  the  60%  level  should  re-emphasize  the  use  of 
MBE/WBE  subcontractors. 


The  Ordinance  recognizes  the  extra  cost  of  establishing  and 
maintaining  an  office  in  the  City.  They  pay  higher  rents,  higher 
taxes,  employ  local  people  and  thereby  contribute  to  the  economic 
base  of  our  City.  It  would  be  consistant  to  give  support  to 
MBEs/WBEs  who  are  try  to  do  business  in  the  City  and  are  also  faced 
with  these  higher  costs . 

Brokers  should  not  be  given  the  same  priveleges  as  stocking 
suppliers . 


The  Habitat  Restoration  Group 


January  25,  1994 

San  Francisco  Human  Rights  Commission 
25  Van  Ness  Ave.,  8th  Floor 
San  Francisco,  CA  94102 


The  State  of  California's  Minority,  Women,  and  Disabled  Veteran  Business  Enterprise  Participation 
Policy,  as  applied  to  requests  for  proposals  and  consulting  contracts,  has  the  effect  of  being 
discriminatory  against  small,  non-MAV/DVBE  firms  which  typically  work  as  subcontractors  to  larger 
(prime  contractor)  consulting  firms.  When  the  participation  goals  of  15%  MBE,  5%  WBE,  and  3% 
DVBE  are  applied  as  required  M/W/DVBE  participation  levels,  the  result  is  to  virtually  exclude 
other  small  firms  from  subcontractual  consulting  work. 

Large  and  medium-sized  non-M/W/DVBE  consulting  firms  which  choose  to  bid  on  state  contracts 
(i.e.,  prime  contractors)  meet  these  participation  requirements  by  placing  Minority,  Women,  and 
Disabled  Veterans  Business  Enterprises  on  their  consulting  project  teams  as  subcontractors.  Once 
these  firms  have  set  aside  23  %  of  the  total  contract  work  for  M AV/DVBE  subcontractors  they  are 
reluctant  to  hire  additional  subcontractors  even  if  they  desire,  or  perhaps  even  need,  their  assistance. 

The  Habitat  Restoration  Group  was  formed  as  a  small  environmental  consulting  firm  offering 
specialized  services  in  ecological  restoration  as  a  subcontractor  to  larger  full-service  environmental 
impact  land  use  planning,  landscape  architectural,  and  civil  engineering  firms.  During  the  past  year, 
we  have  had  increasing  difficulty  in  getting  on  consulting  teams  for  state  and  county  projects.  (Note: 
Many  counties,  and  regional  and  city  government  agencies  have  followed  the  State's  lead  and 
adopted  similar  MAV7DVBE  goals  and  requirements.)  Now-a-days,  when  we  call  prime  contractors' 
firms  offering  our  services  in  reference  to  a  specific  RFP,  we  are  immediately  asked  if  we  are  an 
MBE,  WBE,  or  DVBE  consulting  firm,  since  they  must  use  these  subcontractors  in  order  to  meet 
the  stated  requirements.  When  we  reply  that  we  are  not,  we  are  often  told  that  they  would  like  to 
use  our  expertise,  but  they  but  cannot  afford  to  subcontract  out  any  more  of  the  work. 

The  end  result  has  been  a  significant  decline  in  the  volume  of  our  work.  Correspondingly,  we  have 
had  to  lay  off  personnel  and  not  refill  vacancies,  and  have  reduced  the  size  of  our  firm  by  50%  in 
the  past  year  and  one-half.  Since  we  typically  employ  more  than  50%  women,  this  means  mat  we 
have  had  to  lay  off  women  and  minorities. 

It  is  my  understanding  that  the  state  is  currently  considering  strengthening  the  MAV/DV  Business 
Enterprise  Participation  Policy.  Perhaps  you  should  consider  requiring  that  15%/5%/3%  of  the 
prime  contractors  be  W/M/DVBE  firms  and  thereby  remove  the  de  facto  requirement  being  placed 
on  subcontractors. 

Respectfully  submitted,  ^^  |MCMTC  n-oT. 

iT-Jtf&f^L  FEB 1-  4 1994 

John  T.  Stanley  £>  SAN  FRANCISCO 

PUBLIC  LIBRARY 

Telephone  (408)  335-6800  •  P.O.  Box  4006  •  6180  Highway  9  •  Felton,  CA  95018  •  Fax  (408)  335-6810 

California  Landscape  Contractors  License  *  571037 


UJ 

Q 

Z 
< 


o 

z 

CO 

D 

o 

X 

LL 

o 

HI 

o 

EE 

u. 
O 
CO 

a 
o 

< 

5 

£ 

LU 

s 

Q. 

o 

_l 

HI 

> 

UJ 
Q 


5        * 


\ 


Z 
ID 
5 
5 
O 

u 
u_ 

o 

UJ 

o 

u. 
u. 

O 

CO 

o 

>- 


8 
S 

a§ 

c    5 

CO     _ 
(A     Q 

1 

g 

s 

5 


■k 
* 


B 

o 

P: 

55 


B 

§ 

§ 

CO 

§ 


B 

I 
E 

8 
I 

s 
o 

g 

s 

B 


8 
§ 

CO 

i 

8 
B 

8 

o 
E 

DC 
O 


£ 


CO 

H 
O 
UJ 

-? 
O 
cc 
a. 


3 
CE 

Z 

o 

o 


^       o 


S* 


CO 


II 

I  9- 

Q-  c 
a)  o 
CC  c 


o 
o 
o 

o~ 

00 

o 
o 
o 

o 


o 

TO 

CO 

a> 

o 

c 

CO 

CO  S 


c 
a> 

E 

a. 

^_  o 

o  a> 

CO    o 

ei 

o  E 
^  ° 


«-  "a 

Q>  co 
*-  o 

TJ    CO 
C    3 

CO    O 

£  -^ 
co  E 
=  ra  en 
x>  c  = 

■*=  ? 
en  co 


c 
o 

*-  o 
co  iz 

H    CO 

c  c 

3    O 
CN    ° 

£  a> 

H 

CO 


D) 

C_ 

CO 

c  ^  ° 

(DO1 
3  O  «*- 
O  O    O 

•COO 

£  .~  £= 


CO 


co 


O  O  "»- 
5=  O    O 


in 


T3®    (5 


0) 

n 

C3 

■■■ 

£ 

75 

> 

O) 

■ 

o 

< 

r" 

2 

■ 

een  Leavenw 
ones  Street) 
FRANCISCO 

CO 

4^ 

ay,  April  26, 

M.  -  7:30  P 

4"* 

o 

+-* 
(7) 

3 

LU 

o 

DC 

< 

X 

c 
o 

E 

xz 

CO 

o 

k. 
<D 

DC 

•a 

CO 

a. 
o 

h- 

(Betw 
and  J 
SAN 

o 

CD 

CO 

O 

o 

D) 

3 

■  ■ 

CM 

z 

13 

■  ■ 

LU 

a  • 

ili 

5 

■  « 

LU 

5 

O 

3 

to 
o 

a 

H- 

Q. 

o 

UJ 

o 

I 

CO 
CO 

< 
-I 
< 
o 

z 

X 

o 

UJ 

I- 


UJ 
CD 

<: 

TJ 

c 

CO 
UJ 

CD 


c 
o 


CO 

c 
o 

'*— 
CO 

o 


D) 

c 

TJ 


CO 

3 

O 

CO 


~       o 


co 

o 


u 

CO 

"E 
o 
O 


CO 

5 

< 

TJ 

C 
CO 

.1=   co 

TJ    O 

■D    O 

•—     i— 

CD   Q_ 


O 

o 
c  in* 

o  *z 
•-  v* 

o  "~^ 
3    0) 

i=  5 

CO    CO 

c  = 
<  c 


CM 


CO  g 
CM  o 
lf>  r 
CM  5 

CM  £ 
ir> 

Si 

in 


c 

c  > 
O  > 

■  UK 

"5  d 

E 


o 

c 

tmm 

o  ■? 
E  o 

IS 

^CM 
O  CM 

v.  m 

O  CM 
O   CD 

"-  E 

CO 

O 


UJ 
CD 

UJ 

CD 


>.o 

o  w 

o  o 

CD     O 

.i=  sz 
Q  O 


H 

Q_ 

U-l 

^r 

CJ 

O) 

rr- 

u. 

h 

■  i 

a- 

T-i 

u 

« 

CC 

O- 

— 

<s 

c 

o 

D 

31 

O  CQ 

cr.  o 

U.   j 

z  co 

<  3 

CO  D. 


(7) 


O 

w 

c 
o 

o 


s 


City  and  County  of  San  Francisco 

0 


Human  Rights  Commission 

Office  of  Minority/Women  Business  Enterprise 

Office  of  Contract  Compliance 

Office  of  Dispute  Resolution 


^M 


EMORANDUM 


Edwin  M.  Lee 
Director 


TO:  Community  Based  Employment  Organizations 

FROM:  Frank  Anderson,  HRC  Staff 

SUBJECT:  Local  Hiring  Ordinance 

DATE:  SgpterrrtJS'r  16,  199>K 


SEP  1  9  1994 

SAN  FRANC/SCO 
PUBLIC  LIBRARY 


The  Human  Rights  Commission  welcomes  your  ideas,  suggestions  and 
recommendations  on  how  to  implement  the  Local  Hiring  Ordinance?,  recently 
enacted.   We  cordially  invite  you  to  attend  a  planning  meeting  to  discuss  this  matter: 

DATE:   Thursday,  September  29,  1994 
TIME:  10:00  a.m. 

PLACE:   Human  Rights  Commission 
25  Van  Ness  Avenue 
Eighth  Floor  Conference  Room 
San  Francisco,  CA  94102 

Please  notify  Frank  Anderson  at  the  HRC  office  at  252-2503,  twenty-four  (24)  hours 
in  advance,  if  you  are  unable  to  attend  this  meeting.  However,  we  would  welcome 
receiving  your  comments  in  writing  by  September  9,  1994. 

American  Sign  Language  interpreters  and  an  FM  Amplification  System 

provided  upon  request  with  48  hour  advance  notice. 

Accessible  parking  available  at  the  Civic  Center  Plaza  Garage,  the  private  lot 

adjacent  to  the  building,  and  metered  parking  spaces. 

Accessible  BART  station  is  the  Civic  Center  Station. 

Accessible  MUNI  lines  are  the  6,  7,  42,  47,  49  and  71  lines. 

Accessible  seating  for  persons  with  disabilities. 

Meeting  proceedings  available  in  alternative  formats. 

In  order  to  assist  the  City's  efforts  to  accommodate  persons  with  severe 

allergies,  environmental  illness,  multiple  chemical  sensitivity  or  related 

disabilities,  attendees  at  public  meetings  are  reminded  that  other  attendees 

may  be  sensitive  to  various  chemical  based  products. 

To  make  arrangements  or  for  information,  contact  Gail  P.  Roberts  252-2508 

(Voice)  or  252-2550  (TDD). 
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(415)252-2500 


25  Van  Ness  Avenue,  Ste.  800,  San  Francisco,  CA  94102-6033 


FAX  (415)431-5764 


TDD  (415)252-2550 
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City  and  County  of  San  Francisco 

/ 


Human  Rights  Commission 

Office  of  Minority/Women  Business  Enterprise 

Office  of  Contract  Compliance 

Office  of  Dispute  Resolution 


/- 


/(Mul^^ — 


Edwin  M.  Lee 
Director 


larch  7,  1995 


TO  ALL  INTERESTED: 

The  San  Francisco  Human  Rights  Commission  is  offering 
a  series  of  BONDING  WORKSHOPS  to  businesses  who 
are  currently  certified  to  do  business  with  the  City  and 
County  of  San  Francisco. 

If  you  are  interested  in  attending  a  workshop  please  call 
Maria  Cordero  at  252-2500  and  let  her  know  which  Bonding 
Workshop  you  will  be  attending.  The  workshops  are  free. 
Please  call  ASAP  to  reserve  your  space,  space  is  limited. 
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(415)252-2500 


25  Van  Ness  Avenue,  Ste.  800,  San  Francisco,  CA  94102-6033 


FAX  (415)431-5764 


TDD  (415)252-2550 
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City  and  County  of  San  Francisco 


DATE: 
TO: 
FROM: 
CC: 


RE: 


Human  Rights  Commission 

Office  of  Minority/Women  Business  Enterprise 

Office  of  Contract  Compliance 

Office  of  Dispute  Resolution 


I 
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MEMORANDUM 

March  9, 1995 

All  MBE/WBE/LBE  Community  Advisory  Committee  Members 

Jacquie  Hale,  Coordinator 

Ed  Lee,  Director 

Laura  Wagner  Lockwood,  Director  of  Public  Finance, 

Office  of  the  Chief  Administrative  Officer 
Results  of  Underwriters  Survey;  Further  Staff  Recommendations 


Edwin  M.  Lee 
Director 


Dor'  imcmt*?  OEPT. 
MAR  1  4  1995 

SAN  FRANCISCO 
PUBLIC  LIBRARY 


Please  find  enclosed  the  results  of  our  survey  of  firms  which  currently  are  in  San  Francisco  and  either 
certified  or  registered  with  the  HRC  under  the  "Financial  Services"  category  (which  includes  underwriters), 
conducted  by  Bayard  Fong,  Contract  Compliance  Officer.  Of  the  31  firms  certified  or  registered  in  Financial 
Services,  13  are  in  San  Francisco  and  do  underwriting. 

Of  these  13  firms,  9  are  certified  and  4  are  registered.  In  general,  the  smallest  firms  found  it  difficult  to 
participate  in  City  bond  underwriting  at  all,  and  noted  they  felt  "shut  out"  of  the  system.  They  recommended 
that  the  level  stay  at  its  current  $2  million.  The  largest  firms  noted  that  even  a  limit  of  $10  million  might  be 
feasible,  or  in  some  cases,  they  remarked  that  even  a  $10  million  limit  would  be  low.  Attached  is  a  summary 
of  the  survey's  results. 

As  changing  this  economic  disadvantage  level  would  be  a  significant  change  for  both  those  underwriters 
currently  certified  and  wishing  to  do  business  with  the  City,  as  well  as  for  the  overall  MBE/WBE/LBE  program, 
and  because  general  comments  from  those  San  Francisco  underwriters  surveyed  indicated  a  wide  range  of 
levels  would  be  acceptable,  depending  on  the  responding  firm's  current  or  anticipated  future  size,  the  staff 
recommends  the  following: 

1 .  to  raise  the  economic  disadvantage  level  for  firms  which  do  underwriting  only  (not  all  financial 
services  firms)  to  $5  million; 

2.  to  establish  a  strong  mentoring  program,  which  would  pair  smaller,  less  experienced  certified 
MBEs/WBEs  with  larger  underwriting  firms  to  enable  the  smaller  firms  to  actively  participate  in  the 
City's  bond  underwriting  and  to  strengthen  their  abilities  to  grow; 

3.  to  monitor  the  program  under  the  new  level  and  receive  quarterly  reports  from  the  Chief 
Administrator's  Office  on  the  participation  of  MBEs/WBEs  in  bond  underwriting  contracts; 

4.  to  study  and  report  on  the  effects  of  this  new  level  on  MBEs/WBEs  at  the  end  of  its  first  year  of 
operation,  considering  further  refinements  and/or  whether  a  return  to  previous  levels  is  needed. 
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Attachment 
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(415)252-2500 


25  Van  Ness  Avenue,  Ste.  800,  San  Francisco,  CA  94102-6033 


FAX  (415)431-5764 


TDD  (415)252-2550 
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City  and  County  of  San  Francisco 


Human  Rights  Commission 

Office  of  Minority/Women  Business  Enterprise 

Office  of  Contract  Compliance 

Office  of  Dispute  Resolution 


Edwin  M.  Lee 
Director 
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NEWS  RELEASE 


CONTACT:   JACQUIE  HALE  252-2506 


FOR  IMMEDIATE  RELEASE  April  6,  1995 


CITY  MINORITY  &  WOMEN  OWNED  BUSINESS  PANEL  SEEKS  NEW  MEMBERS 


The  Human  Rights  Commission  of  the  City  and  County  of  San  Francisco  is  seeking 
new  members  for  its  MINORITY/WOMEN/LOCALLY-OWNED  BUSINESS  ENTERPRISE 
COMMUNITY  ADVISORY  COMMITTEE. 

The  Committee,  composed  of  1 3  members,  provides  advice  and  recommendations 
to  the  HRC  related  to  improvement  and  implementation  of  the  City's  MBEA/VBE/LBE 
Program,  which  aims  to  achieve  parity  for  women  and  minority  owned  businesses  in  the 
City  and  County  of  San  Francisco's  contracts  and  procurement  practices. 

Members  serve  a  term  of  one  year  as  volunteers,  without  reimbursement.  They 
are  required  to  attend  one  meeting  a  month,  on  the  third  Wednesday  of  each  month  at 
5:30  p.m.  at  the  HRC  offices.  Members  may  attend  community  or  other  related  meetings, 
as  well  as  reviewing  meeting  and  program  materials.  (All  Committee  meetings  are  held 
in  wheelchair-accessible  space;  sign  language  interpreters  are  provided  at  meetings  upon 
request.) 

(MORE) 


DOCUMENTS  DEPT. 
APR  1  0  1995, 
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(415)252-2500 


25  Van  Ness  Avenue,  Ste.  800,  San  Francisco,  CA  94102-6033 


FAX  (415)431-5764 


TDD  (415)252-2550 


CITY  MINORITY  &  WOMEN  OWNED  BUSINESS  PANEL  SEEKS  NEW  MEMBERS 
Page  2 


Members  with  a  background  related  to  minority  and/or  woman  owned  businesses 
in  San  Francisco  which  are  interested  in  doing  business  with  the  City  are  preferred, 
particularly  members  who  own  such  businesses  or  who  have  experience  in  advocating 
for  such  businesses.  The  Committee  is  particularly  in  need  of  representatives  in  the 
construction  and  procurement  (equipment  and  supplies,  general  services)  fields. 

Members  are  appointed  by  the  Chair  of  the  Human  Rights  Commission,  based  on 
recommendations  provided  by  the  Committee's  Chair  and  Vice  Chair  and  the  HRC  staff. 
The  HRC  works  to  maintain  diversity  and  implement  affirmative  action  in  all  of  its  standing 
committees. 

Deadline  for  receipt  of  a  resume  and  cover  letter  is  Friday,  April  28,  1995,  at  5:00 
p.m..  Letters  should  be  addressed  to:  Commissioner  Calvin  M.  Louie,  Chair, 
MBEAA/BE/LBE  Community  Advisory  Committee,  Human  Rights  Commission,  City  and 
County  of  San  Francisco,  25  Van  Ness  Avenue,  8th  Floor,  San  Francisco,  CA  94102- 
6033,  Attention:    Membership  Subcommittee. 

For  more  information  on  the  Committee's  work,  please  contact  the  Committee 
staffperson,  Jacquie  Hale,  at  (415)  252-2506  [for  hearing  impaired,  TDD:  (415)  252-2550]. 


#### 


City  and  County  of  San  Francisco  Human  Rights  Commission 

Office  of  Minority/Women  Business  Enterprise 

0^$Z&s.  Office  of  Contract  Compliance 

Office  of  Dispute  Resolution 


Edwin  M.  Lee 
NEWS  RELEASE  Director 

.r.^  CONTACT:   JACQUIE  HALE  252-2506 
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FOR  IMMEDIATE  RELEASE  May  5,  1995 

AC 

DOCl'MFNTS  DEri 
CITY  MINORITY  &  WOMEN  OWNED  BUSINESS  PANEL 

EXTENDS  DEADLINE  FOR  NEW  MEMBER  APPLICATIONS  SAN  FRANCISCO 

PUBLIC  LIBRARY 

The  Human  Rights  Commission  of  the  City  and  County  of  San  Francisco  has 
extended  its  deadline  for  application  for  membership  on  its 
MINORITY/WOMEN/LOCALLY-OWNED  BUSINESS  ENTERPRISE  COMMUNITY 
ADVISORY  COMMITTEE  to  5:00  p.m.,  Wednesday,  May  17,  1995. 

The  Committee  provides  advice  and  recommendations  to  the  HRC  related  to 
improvement  and  implementation  of  the  City's  MBEA/VBE/LBE  Program,  which  aims  to 
achieve  parity  for  women  and  minority  owned  businesses  in  the  City  and  County  of  San 
Francisco's  contracts  and  procurement  practices. 

Members  serve  a  term  of  one  year  as  volunteers,  without  reimbursement.  They 
are  required  to  attend  one  meeting  a  month,  on  the  third  Wednesday  of  each  month  at 
5:30  p.m.  at  the  HRC  offices.  Members  may  attend  community  or  other  related  meetings, 
as  well  as  reviewing  meeting  and  program  materials.  (All  Committee  meetings  are  held 
in  wheelchair-accessible  space;  sign  language  interpreters  are  provided  at  meetings  upon 
request.) 

(MORE) 
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CITY  MINORITY  &  WOMEN  OWNED  BUSINESS  PANEL  SEEKS  NEW  MEMBERS 
Page  2 


Members  with  a  background  related  to  minority  and/or  woman  owned  businesses 
in  San  Francisco  which  are  interested  in  doing  business  with  the  City  are  preferred, 
particularly  members  who  own  such  businesses  or  who  have  experience  in  advocating 
for  such  businesses.  The  Committee  is  particularly  in  need  of  representatives  in  the 
construction  and  procurement  (equipment  and  supplies,  general  services)  fields. 

Members  are  appointed  by  the  Chair  of  the  Human  Rights  Commission,  based  on 
recommendations  provided  by  the  Committee's  Chair  and  Vice  Chair  and  the  HRC  staff. 
The  HRC  works  to  maintain  diversity  and  implement  affirmative  action  in  all  of  its  standing 
committees. 

The  new  deadline  for  receipt  of  a  resume  and  cover  letter  is  Wednesday,  May 
17,  1995,  at  5:00  p.m.  Letters  should  be  addressed  to:  Commissioner  Calvin  M.  Louie, 
Chair,  MBE/WBE/LBE  Community  Advisory  Committee,  Human  Rights  Commission,  City 
and  County  of  San  Francisco,  25  Van  Ness  Avenue,  8th  Floor,  San  Francisco,  CA  94102- 
6033,  Attention:    Membership  Subcommittee. 

For  more  information  on  the  Committee's  work,  please  contact  the  Committee 
staffperson,  Jacquie  Hale,  at  (415)252-2506  [for  hearing  impaired,  TDD:  (41 5)  252-2550]. 
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Pelancev  Street  Town  Hall 
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Ed  and  Marivic  have  fought  for  civil  rights  throughout  their  lives  and  in  their 
professional  careers.  They  personally  have  asked  that  this  celebration  reflect 
our  unity  and  support  to  defeat  Proposition  209.   Your  appreciation  for  their 
past  and  future  work  can  be  expressed  by  making  a  generous  contribution  to 
the  fight  against  Proposition  209  (see  attached  letter).  There  is  no  charge  for  the 
event. 

Please  use  the  enclosed  response  form  and  envelope.  For  information  call  Don 
Hesse  at  558-9521. 


ED  LEE  RECEPTION  c/o  Campaign  to  Defeat  209,  205  -  13th  Street  #3200,  S.F.  CA. 94103 


Friends  of  the  Human  Rights  Commission 

69  Brady  Street,  San  Francisco,  CA  94103  •  558-9521 

Dear  Friend  of  Civil  Rights:. 

After  five  and  a  half  years  as  Director  of  the  Human  Rights  Commission,  Ed  Lee  has  been 
appointed  to  the  position  of  City  Purchaser.  This  is  great  opportunity  to  increase  the  participation  of 
minority,  women  and  locally  owned  businesses  in  San  Francisco's  purchasing  awards.  At  the  same  time, 
former  HRC  Commissioner  Marivic  Bamba  brings  her  years  of  experience  in  contract  compliance  and 
affirmative  action  to  the  HRC  as  the  new  Director. 

During  the  32  years  that  the  HRC  has  been  in  existence,  the  City  has  made  significant  strides  in 
addressing  many  of  the  issues  that  gave  rise  to  its  creation.  And  of  course,  there  have  been  many 
additional  issues  —  minority  and  women  business  development,  lesbian,  gay  and  transgender  rights, 
immigrant  rights  -  which  the  Commission  has  take  on  over  the  years. 

But  we  have  not  done  enough.  There  is  so  much  more  to  do,  so  many  inequities,  so  much  injustice, 
and  today  we  find  ourselves  facing  the  most  serious  threat  ever  to  the  work  and  principals  of  the  HRC. 
Proposition  209  will  not  just  bring  much  of  our  work  to  a  halt;  it  will  roll  back  the  gains  that  you  and  many 
others  have  worked  and  sacrificed  for  and  have  benefitted  from.  It  will  make  things  more  difficult  for  our 
children  and  grandchildren  and  for  the  society  which  they  will  have  to  live  in.  Also,  success  in  California 
by  the  right-wing  forces  who  are  behind  this  will  mean  a  push  to  end  affirmative  action  at  the  federal  level. 

We  must  stop  this  movement  in  California  on  November  5th.  As  you  may  have  heard,  Newt 
Gingrich  and  Pete  Wilson  have  personally  called  60  major  California  corporations  to  ask  them  to  finance 
the  209  campaign.  We  dont  have  those  kind  of  resources  so  we  have  to  ask  hundreds  and  thousands  of 
you  to  make  a  significant  contribution  to  offset  the  millions  that  the  corporations  can  donate. 

On  October  16,  we  will  have  the  chance  to  thank  Ed  Lee  for  his  efforts  on  behalf  of  civil  rights  and 
to  express  our  welcome  and  support  for  Marivic  Bamba.  Neither  of  them  want  gifts;  the  best  way  you  can 

say  thank  you  to  Ed  Lee  for  his  work  on  behalf  of  minority  and  women  owned  businesses  and  all  the  others 
who  have  turned  to  the  HRC  over  the  past  five  and  half  years,  is  to  make  a  donation  to  help  defeat 
Proposition  209. 

We  hope  you  will  join  us  on  October  16th  at  Delancey  Street  Town  Hall  for  a  good  time  in  support 
of  civil  rights  in  San  Francisco. 


"EdwiiiM.  Lee  Martha  Knutzen  Grant  S.  Mickins 

City  Purchaser  Chair,  HRC  Chair,  Friends  of  HRC 


Aileen  Hernandez  Fred  Jordan  Robert  Sanchez 

Coalition  for  F.E.  Jordan  &  Associates  Casa  Sanchez 

Economic  Equity 


Sylvia  Kwan  Carole  Cresci  Tony  Ruiz 

Kwan  Henmi  Architects  Cresci  Electric  Hispanic  Contractors 


City  and  County  of  San  Francisco 


Willie  Lewis  Brown,  Jr. 
Mayor 


Human  Rights  Commission 

Contract  Compliance 

Dispute  Resolution/Fair  Housing 

Minority/Women/Local  Business  Enterprise 

Lesbian  Gay  Bisexual  Transgender  &  HIV  Discrimination 


Marivic  S.  Bamba 
Executive  Director 


MEDIA  ADVISORY 


For  Immediate  Release 
January  16,  1997 


CONTACT 
Gail  P.  Roberts 
(415)  252-2508 


PUBLIC  HEARINGS 

MBE/WBE/LBE  PROGRAM 


Firms  who  experienced  discrimination  in  and  obstacles  obtaining  City  contracts  are 
urged  to  come  forward  with  their  experiences.  Firms  who  are,  who  have  been  at  one 
time,  who  have  been  denied  certification  or  who  have  never  been  certified  by  the  HRC 
are  urged  to  testify.   Public  participation  is  critical! 

To  extend  the  MBE/WBE/LBE  Program  for  three  more  years  on  July  1,  1997,  or 
to  make  significant  changes  in  the  existing  Program,  or  to  permit  the  Program  to  "sunset" 
on  June  30,  1997  are  the  options  being  explored  by  the  Human  Rights  Commission 
(HRC). 

1ST  PUBLIC  HEARING 

WHEN:  Wednesday,  January  29,  1997 

5:30  PM  to  7:30  PM 


WHERE:  Conference  Room  207 
War  Memorial  Building 
401  Van  Ness  Avenue 
San  Francisco,  CA  94102 

2ND  PUBLIC  HEARING 

WHEN:  Wednesday,  February  19,  1997 

5:30  PM  to  7:30  PM 
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WHERE:        Eighth  Floor  Conference  Room 

Human  Rights  Commission  Offices 
25  Van  Ness  Avenue 
San  Francisco,  CA  94102 
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Willie  Lewis  Brown,  Jr. 
Mayor 
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Dispute  Resolution/Fair  Housing 

Minority/Women/Local  Business  Enterprise 

Lesbian  Gay  Bisexual  Transgender  &  HIV  Discrimination 


Marivic  S.  Bamba 
Executive  Director 


MEMORANDUM 
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TO:  Department  Head 

FROM:      Marivic  S.  Bamba 
DATE:       March  31,  1997 

RE:  Public  Hearing  on  Rules  of  Procedure  for 

Nondiscrimination  in  Benefits  Ordinance 


Attached  to  this  memorandum  is  a  flyer  announcing  a  public  hearing  before  the 
Human  Rights  Commission  regarding  the  draft  Rules  of  Procedure  the 
Commission  will  adopt  for  implementing  and  enforcing  the  new 
Nondiscrimination  in  Benefits  amendments  to  the  Administrative  Code.   The 
purpose  of  the  hearing  is  to  gather  public  input  into  the  drafting  of  the  Rules. 
These  Rules  are  important  to  the  implementation  of  the  new  legislation  and  your 
department's  review  and  comments  would  be  appreciated.  A  copy  of  the  draft 
Rules  is  attached  for  your  convenience. 

The  hearing  will  take  place  on  Thursday,  April  10,  1997  at  4:30  p.m.  in  the 
Board  of  Supervisors'  Chambers,  located  at  401  Van  Ness  Avenue,  Room  404. 
If  you  have  any  questions  about  the  Public  Hearing  or  the  Rules  of  Procedure, 
please  feel  free  to  contact  my  staff  representative,  Cynthia  Goldstein,  at  (41 5) 
252-2515. 

Thank  you  for  your  assistance  with  this  matter. 
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PUBLIC  HEARING 


BEFORE  THE 

CITY  AND  COUNTY  OF  SAN  FRANCISCO 
HUMAN  RIGHTS  COMMISSION 

ON 

NONDISCRIMINATION  IN  BENEFITS 

ORDINANCE 

RULES  OF  PROCEDURE 


Date:      Thursday,  April  1 0,  1 997 

Time:      4:30  p.m. 

Place:     Board  of  Supervisors'  Chambers 
401  Van  Ness  Avenue,  Room  404 
San  Francisco,  CA  94102 


For  further  information,  contact  Cynthia  Goldstein  at  (415)  252-2515. 

(over) 


DISABILITY  ACCESS 

The  Board  of  Supervisors  Chambers  is  wheelchair  accessible.  The  closest  accessible  BART 
station  is  the  Civic  Center  Station.  Accessible  MUNI  lines  serving  this  location  are  the  26,  42 
and  71  and  the  Metro  station  at  Van  Ness  and  Market.  There  is  accessible  parking  in  the 
vicinity  of  25  Van  Ness  Avenue. 

The  following  services  are  available  with  48  hours  advance  notice:  American  Sign 
Language  interpreters,  use  of  a  reader  during  a  meeting  or  sound  enhancement  system. 
Accessible  seating  for  persons  with  disabilities  can  be  made  available.  Following  a  meeting, 
meeting  proceedings  can  be  made  available  in  alternative  formats.  To  make  arrangements 
or  for  information,  contact  Gail  P.  Roberts  252-2508  (voice)  or  252-2550  (TDD). 

In  order  to  assist  the  City's  efforts  to  accommodate  persons  with  severe  allergies, 
environmental  illness,  multiple  chemical  sensitivity  or  related  disabilities,  attendees  at  public 
meetings  are  reminded  that  other  attendees  may  be  sensitive  to  various  chemical  based 
products.  Please  help  the  City  to  accommodate  these  individuals. 


KNOW  YOUR  RIGHTS  UNDER  THE  SUNSHINE  ORDINANCE 

Government's  duty  is  to  serve  the  public,  reaching  its  decisions  in  full  view  of  the  public. 
Commissions,  boards,  councils  and  other  agencies  of  the  City  and  County  exist  to  conduct 
the  people's  business.  This  ordinance  assures  that  deliberations  are  conducted  before  the 
people  and  that  City  operations  are  open  to  the  people's  review. 

For  more  information  on  your  rights  under  the  Sunshine  Ordinance  (Chapter  67  of  the  San 
Francisco  Administrative  Code)  or  to  report  a  violation  of  the  ordinance,  contact  the  Sunshine 
Ordinance  Task  Force  at  554-6075. 
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I.  PURPOSE 

To  articulate  guidelines  for  implementing  the  provisions  of  Chapter  12B  of  the 
San  Francisco  Administrative  Code  prohibiting  City  Contractors  from 
discriminating  in  the  provision  of  benefits  to  employees  with  spouses  and 
employees  with  domestic  partners  and  to  the  spouses  and  domestic  partners  of 
employees.  To  create  a  flexible  implementation  plan  designed  to  provide 
guidance  to  entities  seeking  to  comply  with  the  law. 


DEFINITIONS 


A.  Benefits 

"Benefits"  means  any  plan,  program  or  policy  provided  by  a  City  Contractor  to  its 
employees  as  part  of  the  employer's  total  compensation  package.  This 
includes,  but  is  not  limited  to,  the  following  types  of  benefits:  retirement  plans; 
medical,  dental  and  vision  plans;  bereavement,  family  medical,  parental  and 
other  leave  policies;  disability  and  life  insurance  plans;  employee  assistance 
programs;  discounts;  access  to  facilities,  services  and  events;  travel  and 
relocation  expenses;  incentive,  stock  option,  and  profit  sharing  plans  and  other 
compensation  programs. 


B.  Cash  Equivalent 

"Cash  Equivalent"  means  the  amount  of  money  paid  to  an  employee  by  a  City 
Contractor  who,  despite  taking  all  reasonable  measures,  is  unable  to  end 
discrimination  in  benefits.  The  cash  equivalent  shall  be  the  amount  of  money 
paid  by  the  City  Contractor  for  the  benefit  given  to  a  similarly  situated 
employee.1  To  the  extent  that  a  City  Contractor  limits  the  availability  of  any 
benefit  to  the  spouses  of  employees,  or  vice  versa,  the  availability  of  a  cash 
equivalent  may  be  similarly  limited.  The  cash  equivalent  payment  shall  be 
made  either  on  the  same  schedule  as  the  City  Contractor  uses  for  the  benefit 
given  to  employees  with  spouses,  or,  if  no  such  schedule  exists,  on  another 
schedule  so  long  as  such  payment  is  made  no  less  than  once  per  month. 


'  The  following  scenario  is  provided  as  an  example  of  similarly  situated  employees:  A  City 
Contractor  with  locations  in  Dallas,  TX  and  Bridgeport,  CT,  offers  spousal  health  insurance  to  its 
employees.  After  taking  all  reasonable  measures,  the  City  Contractor  is  still  unable  to  provide 
health  insurance  for  the  domestic  partners  of  its  employees.  The  cash  equivalent  it  would  pay  to 
its  Bridgeport  employees  would  be  the  amount  of  money  paid  by  the  City  Contractor  for  benefits 
given  to  employees  with  spouses  in  Bridgeport;  the  cash  equivalent  the  City  Contractor  would 
pay  to  its  Dallas  employees  would  be  the  amount  of  money  paid  by  the  City  Contractor  for  benefits 
given  to  employees  with  spouses  in  Dallas. 
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C.  City  Contractor 


"City  Contractor"  means  any  person  or  persons,  firm,  partnership,  corporation, 
or  combination  thereof,  who  submits  a  bid  and/or  enters  into  a  contract  with 
department  heads  and  officers  empowered  by  law  to  enter  into  contracts  on  the 
part  of  the  City  and  County  for  public  works  or  improvements  to  be  performed,  or 
for  a  franchise,  concession  or  lease  of  City  property,  or  for  goods,  services  or 
supplies  to  be  purchased,  at  the  expense  of  the  City  and  County  or  to  be  paid 
out  of  moneys  deposited  in  the  treasury  or  out  of  trust  moneys  under  the  control 
or  collected  by  the  City  and  County. 


D.  Nondiscrimination  in  Benefits 

"Nondiscrimination  in  Benefits"  means  the  equality  of  benefits  as  between 
employees  with  spouses  and  employees  with  domestic  partners,  as  between 
spouses  of  employees  and  domestic  partners  of  employees,  and  as  between 
dependents  and  family  members  of  spouses  and  dependents  and  family 
members  of  domestic  partners. 

A  City  Contractor  will  not  be  deemed  to  be  discriminating  in  the  provision  of 
benefits  where: 

(1)  the  implementation  of  policies  ending  discrimination  in  benefits  is  delayed 
following  the  first  award  of  a  City  contract  to  a  City  Contractor  after  June  1 , 
1997: 

(a)    until  the  first  effective  date  after  the  first  open  enrollment  period 
following  the  date  the  contract  with  the  City  and  County  begins.  This 
provision  will  only  apply  to  benefits  for  which  an  open  enrollment 
period  applies. 

(b)  until  administrative  steps  can  be  taken  to  incorporate  nondiscrimination 
in  benefits  into  the  City  Contractor's  infrastructure.  The  time  allotted  for 
these  administrative  steps  shall  apply  only  to  those  benefits  for  which 
administrative  steps  are  necessary  and  may  not  exceed  3  months, 
unless  otherwise  authorized  in  writing  by  the  Human  Rights 
Commission  or  its  designee. 

(c)  until  the  expiration  of  a  City  Contractor's  current  collective  bargaining 
agreement(s)  where  the  all  of  the  following  conditions  have  been  met: 

i.    the  provision  of  benefits  is  governed  by  one  or  more  collective 
bargaining  agreement(s);  and 
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ii.  the  City  Contractor  requests  that  the  Union(s)  involved  agree  to 
reopen  the  agreement(s)  in  order  for  the  City  Contractor  to  take 
whatever  steps  necessary  to  end  discrimination  in  benefits;  and 

iii.  in  the  event  the  Union(s)  does  not  agree  to  reopen  the 

agreement(s),  the  City  Contractor  takes  all  reasonable  measures  to 
end  discrimination  in  benefits,  including  ending  discrimination  in 
benefits  without  reopening  the  collective  bargaining  agreement(s); 
and 

iv.  in  the  event  that  the  City  Contractor  cannot  end  discrimination  in 
benefits  despite  taking  all  reasonable  measures  to  do  so,  the  City 
Contractor  provides  a  cash  equivalent  to  eligible  employees  for 
whom  benefits  are  not  available.   Unless  otherwise  authorized,  in 
writing,  by  the  Human  Rights  Commission  or  its  designee,  this  cash 
equivalent  payment  must  begin  at  the  time  the  Union(s)  refuse  to 
allow  the  collective  bargaining  agreement(s)  to  be  reopened,  or  in 
any  case  no  longer  than  three  (3)  months  from  of  the  date  the 
contract  with  the  City  is  entered  into. 

(2)  after  taking  reasonable  measures,  the  City  Contractor  is  unable  end 
discrimination  in  benefits  and  instead  provides  the  closest  approximation  of 
equal  benefits  available. 

(3)  it  elects  to  provide  benefits  to  individuals  other  than  employees'  spouses, 
employees'  domestic  partners,  or  their  dependents,  so  long  as  the  City 
Contractor  does  not  discriminate  in  the  provision  of  benefits  as  between 
employees  with  spouses  and  employees  with  domestic  partners. 

(4)  it  elects  to  provide  benefits  on  a  basis  unrelated  to  both  marital  status  and 
domestic  partner  status. 

(5)  it  provides  benefits  neither  to  employees'  spouses  nor  to  employees' 
domestic  partners. 


III.  Reasonable  Measures 

The  Human  Rights  Commission  will  determine  whether  a  City  Contractor  has 
taken  all  reasonable  measures  upon  the  review  of  compelling  documentation 
provided  by  the  City  Contractor  that  demonstrates  that  it  is  not  possible  for  the 
City  Contractor  to  end  discrimination  in  benefits.  A  determination  that  it  is  not 
possible  for  the  City  Contractor  to  end  discrimination  in  benefits  shall  be  based 
upon  a  consideration  of  such  factors  as: 
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(1)  The  number  of  benefits  providers  identified  and  contacted,  in  writing,  by  the 
City  Contractor,  and  written  documentation  from  these  providers  that  they 
will  not  provide  equal  benefits; 

(2)  The  existence  of  benefits  providers  willing  to  offer  equal  benefits  to  the  City 
Contractor;  and 

(3)  The  existence  of  federal  or  state  laws  which  preclude  the  City  Contractor 
from  ending  discrimination  in  benefits. 


IV.        JURISDICTION 

A.  Subcontractors 

The  nondiscrimination  in  benefits  requirements  do  not  apply  to  subcontractors. 

B.  Location 

The  nondiscrimination  in  benefits  requirements  apply  to  all  locations  throughout 
the  United  States  where  a  Contractor  is  doing  business. 

C.  Covered  Entity 

The  entity  which  enters  into  a  contract  with  the  City  is  the  entity  which  must 
comply  with  the  ordinance.  Separate  corporate  entities,  including  parents  and 
subsidiaries  of  the  entity  which  contracts  with  the  City,  are  not  required  to 
comply  with  the  ordinance.  In  the  case  of  a  joint  venture,  all  joint  venture 
partners  will  be  required  to  comply.  The  Human  Rights  Commission  or  its 
designee  will  examine  the  corporate  structure  of  the  entity  to  determine  whether 
it  has  been  created  for  separate,  independent  and  legitimate  business  reasons, 
and  not  for  the  purpose  of  avoiding  the  ordinance.  The  factors  to  be  included  in 
this  determination  shall  include:  (a)  the  legal  status  of  the  entity;  (b)  the  way  in 
which  and  location  where  benefits  are  administered;  (c)  the  authority  of  the 
person  signing  the  contract;  and  (c)  any  other  factors  deemed  relevant  by  the 
Human  Rights  Commission. 
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V.   EXEMPTIONS  AND  WAIVERS 


A.  Procedure  for  Requesting  an  Exemption 

A  contracting  department  or  commission  may  request  an  exemption  under 
Chapter  12B.5-1  (a)(1)  and  12B.5-1  (a)(2)  by  completing  Human  Rights 

Commission  Form and  submitting  it  to  the  Director  of  the  Human  Rights 

Commission.  Pursuant  to  Chapter  12B.5-1(a)  a  sole  source  exemption  will 
be  deemed  granted  upon  issuance  by  the  Director  of  the  Human  Rights 
Commission  or  the  Director's  designee  of  a  notice  to  the  contracting 
department  or  commission  that  such  an  exemption  has  been  granted. 
Pursuant  to  Chapter  12B.5-1(b)  an  emergency  exemption  will  be  deemed 
granted  upon  the  proper  filing  with  the  Director  of  the  Human  Rights 
Commission  of  a  statement  in  compliance  with  section  IV(B)(2)  of  these 
Rules. 


B.  Basis  Upon  Which  an  Exemption  will  be  Allowed 

(1)  Sole  Source  Exemptions 

A  sole  source  exemption  shall  be  based  on  a  statement  that: 

(a)  the  goods  or  services  to  be  purchased  by  the  City  are  needed;  and 

(b)  there  is  only  a  sole  source  available  to  provide  the  City  with  the  needed 
goods  or  services;  and 

(c)  the  prospective  contractor  is  not  currently  disqualified  from  doing 
business  with  the  City,  or  from  doing  business  with  any  governmental 
agency  based  on  any  contract  compliance  requirements;  and 

(d)  the  contracting  department  or  commission  has  explained  to  the 
prospective  contractor  the  nondiscrimination  in  benefits  requirements  of 
Chapter  12B  and  the  prospective  contractor  has  refused  to  stop 
discriminating  in  the  provision  of  benefits;  and 

(e)  the  contracting  department  or  commission  agrees  to  (i)  construct  the 
contract  for  the  shortest  reasonable  duration  and  (ii)  attempt  to  award  any 
future  contracts  for  the  needed  goods  or  services  to  a  contractor  that 
does  not  discriminate  in  the  provision  of  benefits  by  developing  contacts 
with  other  providers  who  do  comply  with  the  nondiscrimination  in  benefits 
requirements  of  Chapter  12B  and/or  by  assisting  the  sole  source  provider 
with  full  compliance  with  the  nondiscrimination  in  benefits  requirements 
of  Chapter  12B. 
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(2)  Emergency  Exemptions 
An  emergency  exemption  shall  be  based  on  a  statement  that: 

(a)  pursuant  to  Administrative  Code  Section  6.30,  the  contract  is  necessary 
to  respond  to  an  emergency  which  endangers  the  public  health  or  safety; 
and 

(b)  no  entity  that  complies  with  the  nondiscrimination  in  benefits 
requirements  of  Chapter  12B  capable  of  performing  the  emergency  work 
is  immediately  available. 

C.  Waivers 

The  Board  of  Supervisors  may  waive  by  resolution  the  domestic  partners 
benefits  requirements  of  Sections  12B.1(b)  and  12B.2(b)  in  any  instance  in 
which  there  are  no  qualified  responsive  bidders  who  do  not  discriminate  in  the 
provision  of  benefits  and  the  head  of  the  contracting  department  or  commission 
determines  that  the  contract  is  for  an  essential  City  service  or  project. 


VI.        EFFECTIVE  DATE 

The  nondiscrimination  in  benefits  provisions  apply  to  contracts  or  other 
agreements  involving  real  or  personal  property,  executed  or  amended  on  or 
after  June  1 ,  1997.  The  nondiscrimination  in  benefits  provisions  not  apply  to 
contracts  or  leases  for  less  than  two  years  that  result  from  bid  packages 
advertised  and  made  available  to  the  public,  or  any  competitive  or  sealed  bids 
received  by  the  City,  prior  to  June  1 ,  1997. 


VII.       OTHER  ISSUES 


A.  Internal  Domestic  Partner  Registry 

In  addition  to  recognizing  as  valid  domestic  partnerships  registered  in 
accordance  with  the  provisions  of  Chapter  12B  of  the  San  Francisco 
Administrative  Code,  a  City  Contractor  may  institute  an  internal  domestic 
partner  registry  to  allow  for  the  provision  of  equal  benefits  to  employees  with 
domestic  partnerships  who  do  not  register  their  partnerships  pursuant  to  a 
governmental  body  authorizing  such  registration,  or  who  are  located  in  a 
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jurisdiction  where  no  such  governmental  domestic  partnership  registry  exists. 
In  such  cases,  the  Human  Rights  Commission  encourages  City  Contractors  to 
do  so. 


B.  Verification  of  Domestic  Partnership  or  Marriage 

A  City  Contractor  may  verify  the  existence  of  a  domestic  partnership  or  marriage 
to  the  extent  such  verification  is  undertaken  equally  for  employees  with 
domestic  partners  and  employees  with  spouses. 


C.  Excess  Costs 

In  the  event  that  the  actual  cost  of  providing  a  certain  benefit  to  an  employee  with  a 
domestic  partner  or  an  employee's  domestic  partner  exceeds  that  of  providing  the 
benefit  to  an  employee  with  a  spouse  or  to  an  employee's  spouse,  or  vice  versa,  the 
City  Contractor  may  condition  nondiscrimination  in  benefits  upon  the  employee 
agreeing  to  pay  the  excess  costs.  The  excess  costs  the  City  Contractor  may  pass  on  to 
the  employee  may  include  only  the  actual  costs  of  the  benefit  for  that  employee  and 
may  not  include  implementation  or  administrative  costs,  any  tax  consequence  to  the 
employer,  or  additional  costs  to  other  employees. 


D.  Taxation 

(1)  The  withholding  of  income  tax  from  an  employee  for  income  associated  with  the 
provision  of  benefits  is  permissible  to  the  extent  the  taxation  is  required  by  state  or 
federal  law. 

(2)  Nothing  in  these  rules  is  intended  to  require  a  City  Contractor  to  take  any 
action  that  would  jeopardize  the  tax-qualified  status  of  a  retirement  plan. 


E.  Notification 

Notification  by  a  City  Contractor  to  its  employees  regarding  the  provision  of  benefits 
to  employees  with  spouses  and  employees  with  domestic  partners  must  be 
conducted  so  that  all  employees  are  given  equal  notice  of  all  available  benefits. 


F.  Continuation  Coverage 

The  continuation  of  benefits,  including  health  benefits,  should  be  provided 
equally  to  the  spouses  of  employees  and  the  domestic  partners  of  employees, 
except  where  otherwise  prohibited  by  law. 
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THE  SAN   FRANCISCO^HUMAN  RICHTS  COMMISSION 
'  INVITES  YOU  TO  ATTEND  A 

WORKSHOP 

ON 

NONDISCRIMINATION    IN    CITY   CONTRACTS 


EQUAL  BENEFITS  FOR  SPOUSES 
AND  DOMESTIC  PARTNERS 


DOCUMENTS 

MAR  13199b 


5EPT. 


SAN  FRANCISCO 
PUBLIC  LIBR/RY 


•  Learn  about  the  law,  how  it  works  and  who  it  affects. 

•  Find  out  what  resources  are  available  to  assist  you. 

•  Raise  your  questions  and  concerns. 

•  Pick  up  informational  materials  and  model  policies. 


Smail  Business*    Tuesday,  March  11, 1997 

12:00-  2:00  p.m. 

*This  workshop  is  co-sponsored  by  the  San  Francisco  Small  Business  Advisory  Commission,  the 
San  Francisco  Chamber  of  Commerce  and  the  Small  Business  Network. 


Non-Profits 


Friday,  March  14, 1997 
2:00 -4:00  p.m. 


All  Contractors      Wednesday,  March  19, 1997 

2:00  -  4:00  p.m. 

Ml  Workshops  will  be  held  at:     401  Van  Ness  Ave.,  Room  207 

San  Francisco,  CA  94102 


For  more  information  contact: 

San  Francisco  Human  Rights  Commission 

(415)  252-2500 

TDD  (415)  252-2550 
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City  and  County  of  San  Francisco 


Willie  Lewis  Brown,  Jr. 
Mayor 


Human  Rights  Commission 

Contract  Compliance 

Dispute  Resolution/Fair  Housing 

Minority/Women/Local  Business  Enterprise 

Lesbian  Gay  Bisexual  Transgender  &  HIV  Discrimination 


Marivic  S.  Bamba 
Executive  Director 

April    10,     1997 

The  Honorable  Barbara  Kaufman 

President 

Board  of  Supervisors 

401  Van  Ness  Avenue,  Room  3  08 

San  Francisco,  CA  94102 

Dear  Supervisor  Kaufman: 

The  Human  Rights  Commission  urges  the  Board  of  Supervisors  to 
support  AB  1059,  authored  by  Assemblywoman  Carole  Migden.  This 
bill,  if  passed,  would  require  group  health  care  service  plans  that 
offer  hospital,  medical,  or  surgical  expense  benefits  for  employees 
or  subscribers  to  offer  the  same  benefits  to  the  domestic  partner 
of  an  employee  or  subscriber. 

This  bill  is  an  important  step  in  the  continuing  effort  to 
recognize  and  support  diverse  family  structures,  an  effort  in  which 
the  City  of  San  Francisco  has  taken  a  leadership  role.  This  role 
was  recently  reaffirmed  by  the  passage  of  the  Equal  Benefits 
Provisions  of  Chapter  12B  of  the  San  Francisco  Administrative  Code 
which  requires  City  contractors  to  provide  benefits  for  domestic 
partners  of  their  employees  to  the  same  extent  to  which  they 
provide  them  for  spouses  of  employees. 

AB  1059  would  extend  this  kind  of  protection  and  support  to 
employees  with  domestic  partners  statewide.  While  the  move  by  San 
Francisco  to  require  this  extension  of  benefits  to  domestic 
partners  on  the  part  of  City  contractors  was  an  important  step  with 
both  local  and  national  impact,  this  bill  will  extend  the  support 
for  employees  with  domestic  partners  even  further,  and  provide 
support  and  protection  which  does  not  currently  exist  for  many, 
even  in  San  Francisco. 

The  Commission  therefore  strongly  urges  the  Board  of  Supervisors  to 
speak  out  in  support  of  AB  1059  .  Such  support  will  demonstrate  to 
State  leaders  that  local  efforts,  while  crucial,  are  not  enough  to 
protect  and  foster  the  diversity  that  exists  in  our  state.  Bills 
like  AB  1059  are  an  important  step  towards  supporting  all  of 
California's  working  families. 

Sincerely, 

Martha  Knutzen 
Chair 
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CONTACT 
Gail  P.  Roberts 
(415)  252-2508 


ARAB  AMERICAN  COMMUNITY  PUBLIC  HEARING 

MBE/WBE/LBE  PROGRAM 

Mason  Tillman  Associates,  the  Consultant  to  the  City  &  County  of  San  Francisco, 
will  be  convening  public  hearings  to  solicit  testimony  from  firms  who  experienced 
discrimination  in  and  obstacles  to  obtaining  City  contracts  because  they  are  not  in  a  group 
covered  by  the  existing  Minority  Business  Enterprise/Women  Business  Enterprise/Local 
Business  Enterprise  (MBE/WBE/LBE)  Program.  A  new  MBETWBE/LBE  Ordinance  is 
expected  to  take  effect  January  1,  1998  with  broader  scope  and  coverage. 

Arab  American  businesses  are  included  in  the  Disparity  Study  which  is  being 
conducted  by  Mason  Tillman  Associates.  If  significant  statistical  and  anecdotal  evidence 
is  presented,  Arab  American  business  will  be  covered  in  the  new  MBE/WBE/LBE 
Ordinance. 

Arab  American  owned  firms  as  well  as  community  representatives  are  urged  to 
come  forward  with  their  experiences.  Arab  American  community  participation  is  critical! 


ARAB  AMERICAN  COMMUNITY  PUBLIC  HEARING 

WHEN:  TUESDAY,  APRIL  29,  1997 

5:30  PM  -  7:30  PM 

WHERE:        Human  Rights  Commission  offices 
Eighth  Floor  Conference  Room 
25  Van  Ness  Avenue 
San  Francisco,  CA  94102 
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AMERICAN  INDIAN  COMMUNITY  PUBLIC  HEARING 

MBE/WBE/LBE  PROGRAM 

Mason  Tillman  Associates,  the  Consultant  to  the  City  &  County  of  San  Francisco, 
will  be  convening  public  hearings  to  solicit  testimony  from  firms  who  experienced 
discrimination  in  and  obstacles  to  obtaining  City  contracts  because  they  are  not  in  a  group 
covered  by  the  existing  MBE/WBE/LBE  Program.  A  new  MBE/WBE/LBE  Ordinance  is 
expected  to  take  effect  January  1,  1998  with  broader  scope  and  coverage.  American 
Indian  businesses  were  included  in  the  MBE/WBE/LBE  Program  when  it  was  established 
in  1984;  however,  American  Indians  were  not  included  in  the  Program  beginning  in  1989 
because  of  the  criteria  for  inclusion  in  race  and  gender  specific  programs  established  by 
the  United  States  Supreme  Court. 

American  Indian-owned  firms  as  well  as  community  representatives  are  urged  to 
come  forward  with  their  experiences.  Participation  of  the  American  Indian  community  is 

critical! 

AMERICAN  INDIAN  COMMUNITY  PUBLIC  HEARING 

WHEN:  Wednesday,  May  7,  1997 

5:30  PM  -  7:30  PM 

WHERE:        Human  Rights  Commission  offices 
Eighth  Floor  Conference  Room 
25  Van  Ness  Avenue 
San  Francisco,  CA  94102 
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CONTACT 
Gail  P.  Roberts 
(415)  252-2508 


BOARD  OF  SUPERVISORS'  PUBLIC  HEARINGS 

MBE/WBE/LBE  PROGRAM 

The  Health,  Family  and  the  Environment  Committee  of  the  Board  of  Supervisors 
will  be  holding  a  public  hearing  on  the  current  MBE/WBE/LBE  Program  on  April  24, 1997. 
On  May  8,  1997,  that  Committee  will  consider  legislation  to  extend  the  existing 
MBE/WBE/LBE  Ordinance  for  six  months  as  of  July  1,  1997. 

Firms  who  wish  to  present  testimony  as  to  the  operation  of  the  current 
MBE/WBE/LBE  Program  or  who  wish  to  alter  this  Program  are  urged  to  testify.  Firms 
who  have  experienced  discrimination  in  and  obstacles  to  obtaining  City  contracts  are 
urged  to  come  forward  with  their  experiences.   Public  participation  is  critical! 

MBE/WBE/LBE  PROGRAM  PUBUC  HEARING 

WHEN:  Thursday,  April  24,  1997 

10:00  AM 

WHERE:        Health,  Family  and  the  Environment  Committee 

Board  of  Supervisors'  Committee  Room,  Room  410 
War  Memorial  Building 
401  Van  Ness  Avenue 
San  Francisco,  CA  94102 

COMMnTEE  MEETING  TO  EXTEND  MBE/WBE/LBE  ORDINANCE 

WHEN:  Thursday,  May  8,  1997 

10:00  AM 

WHERE:        Health,  Family  and  the  Environment  Committee 

Board  of  Supervisors'  Committee  Room,  Room  410 
War  Memorial  Building 
401  Van  Ness  Avenue 
San  Francisco,  CA  94102 
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City  and  County  otSan  Francisco 


Willie  Lewis  Brown,  Jr. 
Mayor 
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Contract  Compliance 

Dispute  Resolution/Fair  Housing 

Minority/Women/Local  Business  Enterprise 

Lesbian  Gay  Bisexual  Transgender  &  HIV  Discrimination 


MEMORANDUM 


Marivic  S.  Bamba 
Executive  Director 


<hl 


DATE:  May    11,     1997 

TO:  LGBTAC  Members, 

FROM:  Larry  Brinkin  $r 

SUBJECT:  May  and  June  LGBTAC  Meetings 

A.    Sex  Club  Regulations 

For  your  information  and  consideration,  the  following  options 
are  available  regarding  action  on  the  sex  club  regulations 
issue.   Feel  free  also  to  add  others  you  may  think  of. 

1.  No  action. 

2.  Ask  the  Commissioners  to  write  to  DPH  expressing  support  for 
the  regulations  as  needed  to  protect  public  health. 

3.  Ask  the  Commissioners  to  write  to  DPH  expressing  support  for 
efforts  to  prevent  new  HIV  infections,  but  calling  on  DPH  to 
protect  privacy  and  civil  liberties  by  deleting  government 
monitoring  and  allowing  for  private  spaces  in  sex  clubs. 

4.  Ask  the  Commissioners  to  write  to  DPH  expressing  concerns 
about  public  health  vs.  civil  liberties  issue,  and  asking  DPH 
to  hold  public  hearings  on  the  matter  before  continuing 
implementation  of  regulations. 

5. 


7. 


B. 


Issues  and  Activities  for  the  Coming  Year 


At  our  April  retreat,  we  identified  issues  to  be  considered  in  the 
coming  year.  Given  our  heavy  agenda  for  the  May  20  meeting,  we  are 
deferring  discussion  of  priorities  until  the  June  meeting.  A 
summary  of  the  retreat  discussion  and  a  form  for  prioritizing 
issues  will  be  included  in  the  June  packets. 
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City  and  County  of  San  Francisco  ilTC  Department  of  Public  Health 

s  f  HUMAN  RH3MS 

COMMISSION  Sandrg  R  Hem^ndez  M  D 

HM  *8   W  *'  ^  Director  of  Health 

May  6, 1997 


Bay  Area  Reporter 
Mike  Salinas,  Editor 
395  Ninth  St. 
San  Francisco,  CA  94103 


talmas: 


Dear  Mr.  Se 

The  attached  letter  for  publication  addresses  the  Public  Health  Department's 
position  on  many  of  the  issues  and  concerns  you  and  some  of  your  readers  have 
been  raising  regarding  our  role  in  monitoring  sex  clubs  and  the  question  of  re- 
opening the  bath  houses. 

I  appreciate  the  BAR's  role  in  providing  a  forum  for  open  discussion  and,  at  your 
convenience,  would  like  the  opportunity  to  talk  with  you  personally  on  this 
matter.  If  you  are  amenable  to  meeting,  please  give  my  secretary,  Kathy  Green,  a 
call  at  554-2600  to  schedule  an  appointment. 

I  look  forward  to  talking  with  you  and  continuing  to  work  together  to  protect  the 
health  of  our  community. 


Sincerely  yours, 


yM. — - 


Sandra  R.  Hernandez,  MD 
Director  of  Health 


cc:  Supervisor  Tom  Ammiano 
Supervisor  Leslie  Katz 
Supervisor  Susan  Leal 
Health  Commissioners 
Human  Rights  Commission 
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City  and  County  of  San  Francisco 


Department  of  Public  Health 

Sandra  R.  Hernandez,  M.D. 
Director  of  Health 


May  6,  1997 


Michael  Salinas,  Editor 
Bay  Area  Reporter 
395  Ninth  Street 
San  Francisco,  C A  94103 

Dear  Mr.  Salinas: 


RE: 


OUR  CONFLICTING  EXPECTATIONS  AND  DEMANDS 


The  BAR,  has  run  a  number  of  articles  and  letters  to  the  editor  on  the  issue  of  sex  club 
public  health  regulations.  The  fact  that  private,  unmonitored  spaces  will  not  be  allowed 
in  these  public  businesses  appears  to  be  at  the  heart  of  the  debate  which  has  been  raised 
by  individuals  who,  in  essence  believe,  we  as  a  community  should  once  again  allow  bath 
houses  to  exist  in  San  Francisco.  I  would  like  to  take  this  opportunity  to  clarify  some  of 
the  historical  facts  regarding  the  community  standard  which  currently  exists  and  is 
reflected  in  the  Department  of  Public  Health's  (DPH)  sex-club  regulations. 

Individuals  who  choose  to  attend  a  sex  club  (a  licensed,  permitted,  public  business)  may 
have  a  valid  civil  libertarian-based  argument  that  he/she  should  be  allowed  the  privacy  of 
a  closed  door  or  access  to  a  'unmonitorable  space'.  If,  in  fact,  we  had  no  AIDS  epidemic, 
I  would  probably  share  the  sentiments  and  logic  of  this  argument.  However,  this  civil 
libertarian  perspective  directly  conflicts  with  a  fundamental  responsibility  of  government 
and  our  community  which  is  to  protect  our  safety.  More  specifically,  it  contradicts 
community  expectations  of  doing  whatever  is  necessary  to  actively  respond  to  the  needs 
of  people  infected  with  HIV  and/or  are  living  with  AIDS  and  to  prevent  further  spread  of 
HIV  infection  in  San  Francisco. 

Some  individuals  have  claimed  that  DPH  did  not  allow  for  due  process  in  the 
promulgation  of  the  sex  club  regulations.  I  would  like  to  share  the  facts  in  this  regard. 
The  guidelines  that  are  being  debated  today  have  been  in  existence  since  early  1993.  As 
the  Director  of  the  AIDS  Office,  I  personally  convened  and  participated  in  discussions 
along  with  the  Safe  Sex  Coalition,  Club  owners,  our  prevention  advisory  committee  and 
AIDS  prevention  providers. 
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At  that  time  there  were  some  prevention  advocates  who  believed  we  should  not  allow  sex 
clubs  to  exist  at  all.  Their  perspective  was  that  it  would  harm  the  ability  to  do  fundraising 
and  to  promote  volunteerism  for  HIV/ AIDS  agencies  and  programs  if  as  a  community  we 
were  going  to  allow  public  venues  for  sexual  activities  to  exist.  We  were  criticized  then 
by  some,  as  we  are  now,  for  ultimately  concluding  that  these  clubs  were  important  venues 
for  social  gathering(s)  and  for  AIDS  outreach,  education  and  prevention  activities. 

In  effect,  the  decision  to  allow  the  clubs  to  exist,  to  monitor  for  safety,  and  to  promote 
safe  sex  in  them  was  reached  by  careful  and  deliberate  community  consensus.  This  was 
not,  as  others  are  now  claiming,  a  homophobic  policy  unilaterally  designed  to  flagrantly 
disregard  individuals'  rights  to  sexual  privacy.  It  is  sound  health  policy  developed  by  an 
inclusive  community  process.  The  nature  of  this  epidemic  has  always  presented  us  with 
difficult  dilemmas  and  as  a  community  we  have  sometimes  had  to  agree  to  compromise. 

Every  other  week  the  San  Francisco  Board  of  Supervisors  declares  a  state  of  emergency 
so  that  outreach  workers  can  safely  exchange  contaminated  needles  with  sterile  ones. 
This  was  done  despite  vehement  opposition  by  some  who  believed  it  was  immoral, 
unethical,  in  addition  to  being  illegal.  We  debated,  we  educated,  and  we  resolved  as  a 
community  and  as  a  city  that  it  was  in  our  best  interest.  Unfortunately,  no  one  of  us  can 
yet  declare  victory  over  this  epidemic.  We  do,  in  fact,  have  a  state  of  emergency.  The 
sex  club  policy  is  justifiable  within  this  context. 


Respectfully, 

to  A 


SANDRA  R.  HERNANDEZ,  M.D. 
Director  of  Health 
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Xhe  Office  of  the  Mayor 

Cordially  Invite 

Minority,  Women,  and  Local  Owned 

Business  Enterprises 

To  Attend 

a  Dialogue 

and  Continental  Breakfast  with 


Mayor 


Willie  L. 


Saturday,  August  9, 1997 
8:30  a.m.  to  11  a.m. 

401  Van  Ness  Avenue  -  Room  207 
War  Memorial  Building  -  City  Hall 

You  must  RSVP  to  attend 

by  calling  The  Human  Rights  Commission 

415-252-2500 
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Mayor  Willie  L.  Brown,  Jr., 

Supervisor  Susan  Leal  and 

The  Human  Rights  Commission 

are  Proud  to  Launch 


The  Citywide  Surety  Bond  & 
Insurance  Prociram 

I.earn  how  the  program  can  work  for  you 
Join  us  for  a  press  conference  and  workshop 

Monday,  November  10,  1997 

8:30  a.m.  -  2:30  p.m. 

State  Building  Auditorium 

SOS    Van  Mocc 

Sec  You  There! 

To  R.S.V.R  call  HRC 

Ask  for  Donna  Rice  Mason  @  252-2531 

or  Maria  Cordero  @  252-2517 
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City  and  County  of  San  Francisco 


/ 


Willie  Lewis  Brown,  Jr. 
Mayor 


Human  Rights  Commission 

Contract  Compliance 

Dispute  Resolution/Fair  Housing 

Minority/Women/Local  Business  Enterprise 

Lesbian  Gay  Bisexual  Transgender  &  HIV  Discrimination 

Virginia  W.  Harmon 
Interim  Director 


'do 


Honorable  Mayor  Willie  L.  Brown,  Jr. 
City  &  County  of  San  Francisco 
City  Hall,  Room  200 
#1  Dr.  Carlton  B.  Goodlctt  Place 
San  Francisco,  C A    94102 


COMMISSIONERS 


Dear  Mr.  Mayor: 


Harry  W.  Low 
Chair 

Ghada  Saliba-Malouf 
Vice-Chair 

Youn-Cha  Shin  Chey 
Shirley  Dimapilis 
Julia  Globus-Sabori 
Stephen  J.  Herman 

Martha  Knutzen 
Larry  Lee 
Leslie  D.  Littleton 
Antonio  Salazar-Hobson 
Alan  Akira  Watahara 


I  hereby  submit  my  resignation  as  Chair  of  the  Human  Rights  Commission. 
You  have  been  very  kind  and  supportive  of  me  in  this  position,  and  I  thank  you 
for  allowing  mc  to  serve  in  your  administration. 

If  the  legislature  confirms  my  nomination  in  August,  I  will  begin  to  serve  as 
the  Insurance  Commissioner  in  mid-September.  In  the  meantime,  I  need  to 
withdraw  from  my  current  activities  and  begin  preparing  for  work  on  this  new 
position.  I  have  very  much  enjoyed  working  with  you,  your  staff  and  with  the 
members  of  the  HRC.  I  have  also  enjoyed  the  collegiality  among  the  very  fine 
and  dedicated  Commissioners. 

Your  long  friendship  and  continuing  support  throughout  my  career  is  very 
much  appreciated. 

Thank  you  again  for  allowing  me  to  be  part  of  your  administration. 

Sincerely, 


HRC  Commissioners 

Virginia  Harmon,  HRC  Director 

HRC  Staff 
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TO:     Human  Rights  Commissioners 

Interim  Director  Virginia  Harmon 
HRC  Staff 
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I  have  notified  Mayor  Brown  that  I  am  resigning  my  Commission  as  a  Human 


Rights  Commissioner  effective  August 
the  Board  of  Education. 


1 1   ,  2000  in  order  to  pursue  a  seat  on 


I  very  much  appreciate  the  appointment  and  believe  that  the  Human  Rights 
Commission  has  taken  a  turn  in  the  right  direction  under  the  leadership  of 
Interim  Director  Virginia  Harmon. 

I  want  to  thank  you  all  for  giving  me  the  opportunity  to  work  with  you.  My 
term  has  been  short  (two  years),  but  I  really  feel  that  I  have  created  new  and 
lasting  friendships.  1  wish  the  staff,  the  Director,  and  the  Commissioners  all 
the  best  in  the  months  and  years  ahead. 

I  want  to  especially  thank  Larry  Brinkin.  the  members  of  I  GBT  unit  and 
advisory  committee,  and  Martha  Knutzen,  co-chair  of  the  [.GUI  Advisory 
Committee,  for  their  commitment,  hard  work  and  dedication  to  human  rights, 
I.GBT  issues  and  justice  for  all. 

Sincerely, 

Stephen  J.  Herrpan/  j-rp-. 


25  Van  Ness  Avenue 

Suite  800 

San  Francisco 

California  94102-6033 


£j 


TEL  (415)  252-2500 

FAX  (415)431-5764 

TDD  (415)252-2550 

www  ci  sf  ca  us>sfhumanngftts 


k 
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Interim  Director 


Come  Join  the  Youth  &  Education  Committee!! 

The  Youth  &  Education  Committee  of  the  Human  Rights  Commission  is  seeking 
members  to  fill  currently  vacant  membership  slots.  All  who  are  interested  are 
invited  to  apply,  but  we  especially  encourage  those  in  the  following  areas: 


Counselor 

Health 

Labor 

Parents 

Police/Law  Enforcement  (SFPD,  Sheriff) 

Representatives  from  School  Districts,  Institutions 

Student  (College/University) 

Student  (High  School) 

Student  (Jr.  High  School) 

Teacher 

Technology 

Youth  Press 

Youth  Serving  Agencies 
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We  are  looking  for  members  who  are  dedicated  to  the  topics  and  objectives  of 
the  Youth  &  Education  Committee,  and  who  will  positively  contribute  to  the 
education  and  well  being  of  our  City's  Youth. 

On  the  reverse,  please  find  additional  info  about  the  Youth  &  Education 
Committee.  If  you  are  interested  in  becoming  a  member,  please  complete  the 
attached  application  and  return  it  to  Ms.  Toni  Delgado  by  February  26,  2001. 
Feel  free  to  call  if  you  have  additional  questions! 

Ms.  Toni  A.  Delgado 

Youth  and  Education  Committee 

25  Van  Ness  Avenue,  #800 

San  Francisco,  CA    94102 

415-252-2500 

415-431-5764  fax 

toni_delgado@ci.sf.ca.us 
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The  Youth  and  Education  Committee  will  focus  on  a  wide  variety  of  topics,  which 
will  encompass  different  ideas  put  forward  by  the  youth  and  other  committee 
members. 

Y&E  MAJOR  TOPICS 

•  Nutrition  and  Health:  Including  School  Cafeteria  meal  plans 

•  Health  Clinic  and  phone  numbers 

•  Sleep  Deprivation 

•  Counseling  in  schools:  Ensuring  that  all  public  schools  have  counselors 
available  for 

their  students 

•  Violence  in  the  community  and  access  to  police  aid:  Informative  and  attentive 
law 

enforcement  officials  who  will  focus  on  educating  the  youth  and  informing  them 
about  violence  in  their  community  and  how  to  combat  it  as  well  as  after-school 
and  summer  programs 

•  Sexual  Harassment  in  schools 

•  Employment 

•  School  segregation  and  desegregation 

•  Gun  Control 

•  Funding  of  schools 

-  Low  education  spending  in  California 

-  Low  Teacher  salaries 

-  Need  for  more  parental  involvement 

-  Volunteer  help  to  improve  SFUSD 

-  Assisting  counselors  in  overcrowded  schools 

-  Scheduling 

-  Help  with  computer  systems 

•  Sex  and  Sexuality:  focusing  on  sexual  education  (safe  sex,  condoms,  and 
pregnancy) 

•  Parent  Advocate 

•  Prop  J.  The  children's  Amendment 

•  Youth  involvement  in  community  activities 

•  Homeless  youth  in  the  community 

•  Foster  parents  /  children  /  Foster  care 

•  School  vouchers 

•  Flash  Newsletters:  created  by  the  youth  for  the  youth 
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Youth  &  Education  Committee  Membership 
Application:  2001-2002  Program 


Name  (Last,  First,  Middle) 

School  or  Business 

Grade  or  Title 

Address 

City,  State,  Zip 

Home  Phone  Number 

Fax  Number 

E-mail  Address 

Topics  that  are  important  to  you: 

Emergency  Contact 

Relation  to  you 

Phone  Number 

Address 

City,  State,  Zip 
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The  San  Francisco  Human  Rights  Commission  is  accepting  applications  to 
following  positions: 


the 


CLASS/TITLE: 

2991 — Coordinator,  Human  Rights  Commission 

NO.  OF  POSITIONS: 

One 

WORK  LOCATION: 

25  Van  Ness  Avenue,  Suite  800,  San  Francisco 

SALARY: 

$65,702  -  $79,872  annually 

APPOINTMENT  TYPE: 

Provisional  pending  Civil  Service  Examination 

DATE  ISSUED: 

October  2,  2001 

FINAL  FILING  DATE: 

Open  Until  Filled 

SELECTION  PROCESS: 

Interviews  will  be  scheduled  as  soon  as  practicable 

DUTIES: 

Under  general  administrative  direction,  develops  commission  work  in  an  assigned  area 
of  specialty:  Employment,  Housing,  and  Public  Accommodations.  In  this  capacity 
develops  neighborhood  and  city-wide  programs  designed  to  resolve  intergroup  relations 
problems;  implements  a  program  of  employment  and  housing  services  to  ensure  and 
promote  fair  employment  and  housing  practices;  coordinates  voluntary  action  programs 
in  intergroup  relations  and  employment  to  eliminate  inequalities  and  discrimination; 
coordinates  staff  investigations;  and  performs  related  duties  as  assigned. 

Requires  responsibility  for:  executing  interpreting  and  explaining  established  policies 
and  procedures  of  the  Human  Rights  Commission;  supervising  staff  contacts  with 
employers,  labor  unions,  employment  agencies  vocational  schools,  landlords  and 
tenants,  and  other  groups  concerning  the  gathering  of  employment  information,  and 
with  individuals  and  groups  concerning  the  development  of  Human  Rights  Programs. 

EXAMPLES  OF  DUTIES: 

1.  Coordinates  and  supervises  the  work  of  subordinate  personnel  in  planning  and 
conducting  educational  programs,  seminars,  in-service  training  and  other  programs  in 
the  area  of  Housing,  Neighborhoods,  Youth  and  Education  and  intergroup  relations. 

(more) 
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2.  Supervises  the  work  of  subordinate  commission  personnel  in  consulting  and  working 
with  employers,  labor  unions,  employment  agencies  and  civil  rights  groups  in  the 
development  of  affirmative  action  programs  and  job  referral  procedures;  reviews 
complaints  received  regarding  these  areas. 

3.  Supervises  commission  activities  with  schools,  minority  group  agencies  and 
organizations  to  encourage  entrance  of  minorities  into  employment  and  training 
programs;  explains  and  carries  out  the  Nondiscrimination  Ordinance  and  other 
directives  and  policies  concerning  employment;  develops  new  training  resources  and 
coordinates  existing  employment  and  training  resources. 

4.  Serves  as  direct  liaison  to  the  minority  group  programs  of  the  California  State 
Employment  Service  and  to  the  various  apprenticeship  programs;  renders  advice  and 
counsel  on  employment  problems  to  public  and  private  agencies  and  to  public  groups; 
represents  the  Human  Rights  Commission  when  directed  to  speak  on  problems  and 
remedial  actions  in  the  field  of  employment. 

5.  Prepares  reports  on  employment  practices  and  upon  progress  of  affirmative  action 
programs  for  the  Commission,  the  City  and  County,  other  agencies  and  groups,  and  the 
general  public;  gives  advice  to  the  Commission  in  the  formulation  of  employment 
policies. 

6.  Attends  all  meetings  of  the  Human  Rights  Commission,  and  performs  such  staff 
services  as  the  Commission  may  require. 

NATURE  OF  WORK: 

Employee  must  be  willing  to  work  a  40-hour  week  as  determined  by  the  department. 

MINIMUM  QUALIFICATIONS: 

1 .  Requires  completion  of  a  four-year  college  or  university  with  a  baccalaureate 
degree.     -  AND  - 

2.  Five  (5)  years  of  progressively  responsible  experience  in  community  or 
neighborhood  work  industrial  relations  or  employment-related  positions;  or  an 
equivalent  combination  of  training  and  experience. 

3. 

Substitution:  Post-baccalaureate  degrees  my  substitute  for  experience  on  a  year-for- 

year  basis. 


(more) 
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ADDITIONAL  DESIRED  SKILLS,  EXPERIENCE  AND  ABILITIES: 

Requires  considerable  knowledge  of:  employment  and  housing  practices  and  conditions 
in  San  Francisco  and  the  Bay  Area;  the  codes,  statutes  and  laws  related  to  fair  housing 
and  equal  employment  opportunities;  the  principles  practices  and  objectives  of 
intergroup  relations  work;  the  population,  group  composition  and  social  problems  of  the 
City. 

Requires  ability  to:  plan,  organize,  supervise  and  promote  programs  with  employers, 
trade  union  representatives  and  community  groups,  assign  and  supervise  work;  and 
develop  constructive  relationships  with  minority  group  members. 

Requires  skill  in:  speaking,  writing  and  the  planning  and  implementation  of  programs 
involving  groups  of  people. 

APPLICATION  PROCEDURE: 

Submit  letter  of  interest,  resume,  and  completed  City  and  County  of  San  Francisco 
Provisional  Employment  Application*  to: 

Ms.  Joyce  O.  Smith,  Operations 

San  Francisco  Human  Rights  Commission 

25  Van  Ness  Avenue,  Suite  800 

San  Francisco,  CA    94102-6033 

'Provisional  Application  forms  are  available  at  the  City  and  County  of  San  Francisco  Department  of 
Human  Resources  (DHR),  44  Gough  Street,  San  Francisco,  or  at  the  Human  Rights  Commission  offices. 


THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO  IS  AN  EQUAL  OPPORTUNITY 
EMPLOYER.  PEOPLE  OF  COLOR,  WOMEN  AND  PERSONS  WITH  DISABILITIES 

ARE  ENCOURAGED  TO  APPLY. 


City  and  County  of 

San  Francisco 

Human  Rights  Commission 

25  Van  Ness  Avenue,  #800 
San  Francisco,  CA  94102-6033 


INTEROFFICE  MAIL 
Dept  41 
Public  Library 


City  and  County  of  San  Francisco 


_"1-  x'j 


it  J* 


\\  illie  Lewis  Brown,  Jr. 

Mayor 


l^uman  Rights  Commission 

Contracl  Compliance 

Dispute  Resolution/Fair  Housing 

MinorityAVomen/Local  Business  Enterprise 

Lesbian  Gav  Bisexual  Trans"cniler  &  HIV  Discrimination 


Virginia  M.  Harmon 
Executive  Director 


TO: 


FROM: 


DATE: 


All  Interested  Parties 

James  F.  Fields 

Senior  Contract  Compliance  Officer 

May  22,  2002 


DOCUMENTS  DEPT. 
JUN  1  7  2002 

SAN  FRANCISCO 
PUBLIC  LIBRARY 


Chapter  12D.A  of  the  San  Francisco  Administrative  Code,  the  Minority/Women/Local 
Business  Ordinance-IV  will  expire  June  30,  2003.  Prior  to  that,  the  Human  Rights 
Commission  (HRC)  will  be  responsible  for  collecting  anecdotal  data  from  HRC  certified 
minority/women  and  local  business  enterprises,  vendors  and  other  businesses.  This 
information  will  be  used  to  extend  the  ordinance  after  July  1,  2003  and  to  make 
recommendations  and  suggestions  in  order  to  maximize  the  participation  of  small 
businesses  as  intended  by  the  program. 

We  very  strongly  encourage  you  to  submit  written  statements  about: 

1)  Your  successful/unsuccessful  bidding  and  contracting  experiences  during  the 
past  five  years  under  the  ordinance; 

2)  Major  issues  such  as: 

a.  Bonding  and  insurance 

b.  Prompt  payments 

c.  Contract  Administration  are  of  particular  interest  to  the  Commission 

3)  Include  details  of  "best  practices'''  including  mentorship  and  other  types  of 
program  that  may  be  helpful  to  the  ordinance. 

HRC  is  especially  interested  i:i  hearing  from  MBE's  and  YVBE's  that  have  exceeded  the 
economic  thresholds,  graduated  from  the  program  and  are  no  longer  eligible  as  an  HRC 
certified  MBE/WBE  for  subcontracting  goal  participation  or  eligible  to  receive  the  bid 
discount  rating  for  prime  contractor  participation.  Testimony  in  person  will  be  scheduled 
at  a  later  date  as  needed. 

Your  response  is  important.  Please  submit  your  letters  by  June  30,  2002.  If  there  are  any 
questions  or  if  you  need  HRC  staff  assistance  to  recall  any  specific  City  contract 
information  related  to  your  experience,  please  do  not  hesitate  to  call  me  at  (650)  821-7796. 


R 


& 


25  Van  Ncs>  Avenue 
Suiti 
San  I  rancisco 
California  94102-6033 


^ 


II  I  (415)252-2500 

FAX  (415)431-5764 

TOD  (415) 252   '     0 

mm  ci  sf.ca  is:  sfhumani  ights 
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